Mission and Focus
The mission of Economic Development Quarterly (EDQ) is to promote research supporting the
formulation of evidence-based economic development and workforce development policy,
program, and practice in the United States. The focus of EDQ is high quality research in
economic development policy and practice within the United States. This research can be
scholarly, applied, or practice oriented. EDQ takes a broad view of economic development
policy and practice by encompassing both labor supply and demand-side research perspectives.
Workforce development strategies, policies, programs, and practices are crucial components to
regional economic development and therefore will remain a special focus of EDQ.
Case studies contribute to the body of economic development research. EDQ encourages crosssectional or multisite, comparative case studies rather than single-case, single-site studies. In
selecting articles for publication, priority will be given to high quality research that contributes
to the body of evidence discovering and/or substantiating effective economic development
strategies, policies, programs, and practice. Each article published in EDQ will clearly identify
the implications of the research for policy and practice within the United States and its
contribution to the body of evidence on effective economic development strategies. Research
based on other nations will be considered only if it has important and clearly identified
implications for policy and practice within the United States.

How can authors contribute their research to EDQ?
EDQ is a member and follows the guidelines of the Committee on Publication Ethics (COPE).
Submissions should be submitted electronically in Microsoft Word to
http://mc.manuscriptcentral.com/edq. All submissions should follow the style of the
Publication Manual of the American Psychological Association (APA), 7th edition. The editors
assume that manuscripts are for the exclusive consideration of EDQ and have not been
submitted elsewhere, nor should manuscripts have been published elsewhere in substantially
similar form or with substantially similar content. Authors in doubt about what constitutes prior
publication should consult the Managing Editor at edq@upjohn.org. Submission of a
manuscript implies commitment to publish in the journal.
EDQ accepts the following submissions:
Research and Practice Articles for Peer Review
• All Research and Practice articles are peer reviewed. Articles should be submitted
electronically to http://mc.manuscriptcentral.com/edq.
• Articles must be produced in Microsoft Word word-processing software. The tables
contained within the articles must be created in either a Word or Excel format.
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Articles should be no more than 20 double-spaced pages (includes title page, author
biographies and contact information, abstract, notes, references, and appendices,
tables, and figures). Articles that are 6,000 to 8,000 words (does not include tables and
figures) in length are considered an appropriate length for submission. Longer
manuscripts will not be excluded from consideration; however, authors may be asked to
amend or reduce lengthy submissions.
Every submission must include an Abstract of 100-150 words.
Every submission must include a separate Title Page with author(s) name, institutional
affiliation, address, email address, telephone and fax numbers, and a short biographical
statement of 40-50 words.
Notes and References should be placed at the end of the research article (no footnotes).
Tables, Figures, and Appendices should also appear on separate pages at the end of the
research article. All color tables and figures should be reproducible in grayscale for
printing in the journal. The journal is not printed in color; however, the online version is
produced in four-color format. Please note that, due to page limitations per issue,
Appendices are not published in the print journal but are published in the online version
of the article.
The journal does not publish photographs.

Research Note
• Research Notes are shorter articles on topics that are within the mission and focus of
the journal. Requirements are the same as Research and Practice Articles for Peer
Review, except submissions should not exceed 5,000 to 7,000 words in length.
Commentary
• These submissions are opinion pieces and are not subject to peer review. Commentaries
are reviewed by the Editor for suitability to the journal. Submissions should be 3,000 to
8,000 words. Commentaries should be submitted electronically to
http://mc.manuscriptcentral.com/edq.
Forum/Letters to the Editor
• Forum submissions offer readers an opportunity to comment on articles previously
published in EDQ. Forum submissions should not exceed 5,000 to 7,000 words in length.
Forum comments and Letters to the Editor should be sent to George A. Erickcek,
Corresponding Editor, Erickcek@upjohn.org or edq@upjohn.org, or to the attention of
the Managing Editor at The W.E. Upjohn Institute for Employment Research, 300 S
Westnedge Ave., Kalamazoo, MI 49007.
Literature Review Essay
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These submissions survey the literature on certain topics that are within the mission and
focus of the journal. Requirements are the same as Articles for Peer Review.

Book Review
• These submissions are reviews of recent books and reports in the field of economic and
workforce development, critiqued by an informed reader. Interested reviewers should
contact Neil Reid, Book Review Editor, at neil.reid@utoledo.edu.
• Book Reviews should be submitted electronically to
http://mc.manuscriptcentral.com/edq.
• Book Reviews must be produced in Microsoft Word word-processing software.

Questions
Please direct questions regarding manuscript submissions to Claudette Robey, Managing Editor,
edq@upjohn.org, or at 269-385-0469.
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