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Left Out of the Boom Economy:  UI Recipients in the Late 1990s, Final Report examines the 

characteristics, labor market experiences, unemployment insurance (UI) program, and 

reemployment service receipt of UI recipients who began collecting UI benefits in 1998 (Needels 

et al. 2001).  This documentation explains the data files used for the analysis. 

Two SAS files (version 8) were used for this study.  The first data set, NATIONAL.sd2, 

consists of 27,568 state administrative records and 23 variables.  The second data set, 

UIVAR.sd2, consists of 3907 survey observations and 666 variables. 

Key variables include: 

• MPRID:  This variable is a unique identifier assigned to each individual.  It is in each 
file. 

• XHAUSTEE:  This variable has a value of 1 for individuals who did not exhaust 
there UI benefits and a value of 2 for those who did exhaust their UI benefits.  It is in 
each file. 

• STSOURCE:  This variable is the 2-digit fips code of the state providing the UI 
benefits.  It is in each file. 

• WTS4:  This is the weight variable for the survey data file.  These survey weights 
yield nationally representative estimates for UI recipients in 1998. 

The remainder of this document includes descriptions of the two files.  The description of 

the administrative records file includes coding conventions, a list of base variables, descriptions 

of the constructed variables, and listings of the variables in the file by SAS name and position.  

The description of the survey file includes the same items along with a section on modified 

survey variables, a section of the weights and the variance of the estimates and design effects, 

and a copy of the survey instrument. 
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ADMINISTRATIVE  DATA 
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CODING CONVENTIONS 

.E   Missing Data 
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BASE VARIABLES 

BPEARN 
 

UI recipient’s base period earnings.  For example “XXX.XX”, which indicates both dollars 
and cents values. 
 

BYBDT 
  
 The start of the benefit year which is indicated in an MM/DD/YY format. 
 
CLMTYPE 
  

Claim type.  CLMTYPE equals 1 for UI claims, CLMTYPE equals 2 for UCFE claims, 
CLMTYPE equals 3 for UCX claims, CLMTYPE equals 4 for other or combined claim 
types. 

 
FPAYDT 
  
 Date of the first UI compensable week, which is indicated in an MM/DD/YY format. 
 
LPAYDT 
 

Date of the last UI week payment which is indicated in an MM/DD/YY format.  Most values 
were available in existing administrative records; however, some values were imputed based 
on the first payment date, WBA, and MBA.  When imputed, the value assumes continuous 
benefit collection.  If the value was calculated, the dummy variable ARTFCL is set to 1. 

 
MBA 
 
 Maximum benefit amount.  For example, “XXX” in which only dollars are indicated. 
 
REMBAL 
  

The UI recipient’s remaining balance of UI benefits.  For example “XXX.XX”, which 
indicates both dollars and cents values. 

 
SEX 
 

Sex of the UI recipient.  SEX equals 1 if the recipient is male, 2 if the recipient is female. 
 
SIC 
 

Standard Industrial Classification code of the UI recipient’s most recent or main pre-UI 
employer.  The number of digits ranges from missing to 4 digits, based upon the information 
states provided. 
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SIC1DIG 
 

The one-digit SIC code of the UI recipient’s most recent or main pre-UI employer.  
SIC1DIG was imputed based upon the following schedule. 
 
If the first SIC digits equals ‘0’ and the first two SIC digits are greater than or equal to ‘01’ 
then SIC1DIG equals 1 (agriculture / forestry / fishing). 
If the first two SIC digits are  between 10 and 14 then SIC1DIG equals 2 (mining). 
If the first two SIC digits are between 15 and 17 then SIC1DIG equals 3 (construction). 
If the first SIC digit is 2 then SIC1DIG equals 4 (durable manufacturing). 
If the first SIC digit equals 3 then SIC1DIG equals 5 (nondurable manufacturing). 
If the first SIC digit equals 4 then SIC1DIG equals 6 (Transportation/public utilities). 
If the first two SIC digits are 50 or 51 then SIC1DIG = 7 (Wholesale Trade). 
If the first two SIC digits are between 52 and 59 then SIC1DIG equals 8 (Retail Trade). 
If the first two SIC digits are between 60 and 67 then SIC1DIG equals 9 (Finance/Insurance/ 
real estate). 
If the first SIC digit equals 7 or 8 then SIC1DIG equals 10 (Services). 
If the first two SIC digits are between 91 and 98 then SIC1DIG equals 11 (Public 
Administration). 
If SIC is missing or the first two SIC digits equal 99 then SIC1DIG equals missing. 
 

STSOURCE 
 
 The two digit FIPS code of state from which the administrative record was received. 
 
WBA 
 
 Weekly benefit amount.  For example “XXX”, only dollars are indicated. 
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CONSTRUCTED VARIABLES 

AGE 
  

UI recipient’s age at the start of the benefit year.  This was calculated by subtracting the 
SAS date for the UI recipient’s date of birth from the SAS date for BYBDT, dividing by 
365.25, and then taking the integer of that formula. 

 
ARTFCL 
 

A dummy variable which indicates if a UI recipient’s last pay date was imputed.  If the 
LPAYDT was imputed, ARTFCL equals 1.  If LPAYDT was not imputed ARTFCL equals 
0.  When necessary, LPAYDT was imputed using the following formula. 
 

(( ) / ) 1)LPAYDT FPAYDT MBA REMBAL WBA= + − −  
 
FRWTS2 
 

This variable is the weight for the full sample released for the survey.  FRWTS2 is based on 
RELEASNO, XHAUSTEE, and STSOURCE.  Since this sample includes all survey 
completers and non-completers, it can be used for analysis of administrative data.  The 
weights sum to national exhaustee and nonexhaustee totals.  The weights equal the inverse 
of the probability that a recipient was selected for the survey sample.  The probability of 
selection was computed separately for each state for the exhaustee and nonexhaustee 
samples.  For exhaustees the probability of selection was (ps)(SEs/Es) where ps is the 
probability state s was selected, SEs is the exhaustee sample in state s, and Es is the 
exhaustee population in state s. 

 
INSURVEY 

 
This equals 1 if the record was considered for inclusion in the survey.  This equals 0 if the 
record was not considered for inclusion in the survey.  We excluded some records because 
the claimant had more than 1 claim during the sample frame (typically with a benefit year 
begin date in early January 1998 and another benefit year begin date in late December 
1998).  We randomly selected 1 of the claimant’s records for inclusion in the survey and 
excluded the other record(s) so that the claimant was not selected more than once for the 
survey. 

 
MPRID 

 
The first digit equals the recipient’s exhaustee status (1 = exhaustee, 2 = nonexhaustee).  The 
second and third digits equal the recipient’s state FIPS.  The fourth through seventh digits 
equal the recipient’s randomly generated ranking for releasing to the survey.  The eighth 
digit is a check digit. 
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RACE 
 
Race/ethnicity of the UI recipient.  RACE equals 1 for Native American/Alaskan, RACE 
equals 2 for Asian, RACE equals 3 for Black or African American, RACE equals 4 for 
Hispanic/Latino, RACE equals 5 for Native Hawaiian or other Pacific Islander, RACE 
equals 6 for White, RACE equals 7 for Asian Islander or Pacific Islander, Race equals 22 for 
other. 
 

RELEASNO 
  

This variable indicates when the UI recipient’s record was released to the survey center. 
RELEASNO is based on the constructed variables WAVEPHAS, WAVE_NUM, and 
WAVEINTS according to the following schedule: 

 
 if WAVEPHAS = 1 and WAVE_NUM = 001 then RELEASNO = 1 
 if WAVEPHAS = 2 and WAVE_NUM = 101 then RELEASNO = 2 

if ([WAVEPHAS = 1 and WAVE_NUM = 002] or [WAVEPHAS = 2 and WAVE_NUM = 
102]) then RELEASNO = 3 
if WAVEPHAS = 3 and (WAVE_NUM = 201 or 202) then RELEASNO = 4 
if (WAVEINTS = 0) and (WAVE_NUM = 003 or 004 or 103 or 104 or 203 or 204) then 
RELEASNO = 5 

 if WAVEPHAS = 4 and (WAVE_NUM = 301 or 302) then RELEASNO = 6 
if (WAVEINTS = 0) and (WAVE_NUM = 005 or 006 or 007 or 105 or 106 or 107 or 205 or 
206 or 207) then RELEASNO = 7 
if ([WAVEINTS = 0] and [WAVE_NUM = 008 or 009 or 010 or 108 or 109 or 110 or 208 
or 209 or 210]) or ([WAVEINTS = 1] and [WAVE_NUM = 003 or 004 or 005 or 103 or 
104 or 105 or 203 or 204 or 205 or 303 or 304 or 305]) then RELEASNO = 8  

 
If the UI recipient’s record does not match any of these categories then he/she was not 
released to the survey center and RELEASNO = 0. 
 

WAVEINTS 
  
This dummy variable indicates whether or not the UI recipient is in an intensive search state.  
WAVEINTS equals 1 if he/she is in an intensive search state, 0 if he/she is in a non-
intensive search.  The 10 intensive search states are California, Florida, Idaho, Michigan, 
Montana, New York, Ohio, Pennsylvania, Tennessee, and Texas. 
 

WAVEPHAS 
  
This equals 1 for the first 20 states released for telephone interviewing.  It equals 2 for Ohio 
and Oklahoma.  It equals 3 for Pennsylvania and Wisconsin.  It equals 4 for California. 

 
WAVE_NUM 

 
The first digit is (WAVEPHAS minus 1).  The second and third digits indicate batches of 
recipient records to be released to meet target response rates.  These digits equal 01 for the 
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sample to be released to obtain an 80 percent survey response rate.  These digits equal 02 for 
the sample to be released to obtain an 75 percent survey response rate.  These digits equal 03 
through 39 for the additional sample to be released as the target survey response rate 
declines by 2 percent, to 73 percent, 71 percent, and so on.  In many instances, the sample is 
fully utilized prior to reaching the 39th batch of recipient records. 
 

XHAUSTEE 
 
Exhaustion status of the UI recipient.  XHAUSTEE equals 1 if the sample member is a non-
exhaustee.  XHAUSTEE equals 2 if the sample member is an exhaustee.  
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SURVEY DATA 
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CODING CONVENTIONS 

-2 means no in circle all that apply questions 
. means a logical skip in the survey 
.D survey variable response of “don’t know” 
.R survey variable response of “refused” 
.E a constructed variable that is “missing” 
 
 
The following variables come directly for the administrative records data set and are 

documented in the Administrative Data section. 
 
AGE, ARTFCL, BPEARN, BYBDT, CLMTYPE, COUNSEL,  FPAYDT, FRWTS2, 
INSURVEY, LPAYDT, MBA, MPRID, ORIENTED, RACE, REMBAL, RELEASNO, 
SEX, SIC, SIC1DIG, STSOURCE, WAVEINTS, WAVEPHAS, WAVE_NUM WBA, and 
XHAUSTEE  

 
 
When dealing with dates, 
- missing days were set to 15, missing years and months were left as missing unless otherwise 

noted 
- dates given as Jan 32 or Feb 29, or March 32 were set to the last normal day of the given 

month 
- all dates are in the MM/DD/YY format 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

18 



 

19 

MODIFIED SURVEY VARIABLES 

B15 
 

The response ‘6’, other, became illness, pregnancy, or some other personal reason and a 
response of ‘8’ became other. 

 
C6 
 
 A response of ‘15’, meaning moved, was added. 
 
C7  
 

The responses ‘16’, meaning moved, and ‘17’, meaning still working, part time while 
collecting UI benefits were added. 

 
C11C 
  
 If C11A_15 = 15 then C11C was changed from a logical skip to ‘0’. 
 
C25 
 
 A response of ‘16’, meaning moved, was added. 
 
C27B 
  
 If C27A_15 = 15 then C27B was changed from a logical skip to ‘0’. 
 
D71, D72, and D73 
 

The responses ‘8’, on the job training or job related training, ‘9’, computer or technical 
courses, ‘10’, health professions training, ‘11’, business or office skills courses,’12’, child 
care courses ‘13’, English courses, ‘14’, job search and resume writing courses, and ‘15’, 
math courses, were added. 

  
D81, D82, and D83 
 
 The following responses were added: 

‘1’, computer/computer engineer/computer programmer/computer technician/computer 
operator 

 ‘2’, health careers 
 ‘3’, business (management, administration) 
 ‘4’, accounting/tax preparation 

‘5’, trades (carpentry, plumbing, automotive, air conditioning/heating/refrigeration, welding, 
construction, or printing) 

 ‘6’, secretarial/reception/office skills/office tech/clerical 
 ‘7’, paralegal 
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 ‘8’, teaching 
 ‘9’, child care 
 ‘10’, real estate sales 
 ‘11’, retail sales 
 ‘12’, insurance 
 ‘13’, trucking/delivery/transportation 
 ‘14’, factory work 
 ‘15’, corrections/security/protective services 
 ‘16’, technical (engineering, robotics) repair of technical items including computers 
 ‘17’, social worker/minister/psychologist/counselor/developmental aide 
 ‘18’, specialization in job safety/ health hazards/ OSHA compliance 
 ‘19’, specialization in water treatment/hazardous waste disposal; smog technician 
 ‘20’, arts/communications (graphic artist, journalist, TV producer, or actor) 

‘21’, specialization in running specific mechanical/technical equipment/machinery (i.e. 
computerized milling machine, die cast) 

 ‘22’, other 
 
D111, D112, and D113 
 
 The responses ‘8’, meaning union, and ‘9’, meaning course was free, were added. 
 
D_END31, D_END32, D_END33, D_END34, and D_END35 
 

The response ‘8’, meaning health problem, injury on job, pregnancy were added.  These 
responses were not specified if the respondent indicated he/she had quit or was fired from 
the pre-UI job. 

 
 E7_1, E7_2, E7_3, E7_4, and E7_5 
  

The responses ‘10’, meaning through school, and ‘11’ meaning Internet, Internet Job Service 
or TV, were added. 

 
E23B 
 

The responses ‘15’, meaning moving or relocating, and ‘16’, meaning currently working, 
were added. 
 

H2 
 
 A response of ‘10’, meaning some college, was added.  
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BASE VARIABLES 

B1_SIC3 
 

Three digit Standard Industrial Classification code of the UI recipient’s pre-UI employer. 
 
B1_SOC3 
 

Three digit Standard Occupational Classification code of the UI recipient’s pre-UI 
employer. 

 
B4_DATE 
 

Date sample member last worked on pre-UI job.  B4_DATE is based on the survey variables 
B4_DAY, B4_MON, and B4_YR. 

 
CLAIM_DA 
 

Date the sample member filed for UI benefits.  CLAIM_DA is from the administrative 
records variable BYBDT and verified by the sample member by survey variables CL_DAY, 
CL_MON, and CL_YEAR. 

 
DE0_1SOC, DE0_2SOC, DE0_3SOC, DE0_4SOC, and DE0_5SOC 
  
 Three digit Standard Occupational Classification code of the UI recipient’s post-UI jobs. 
 
E9_1SIC, E9_2SIC, E9_3SIC, E9_4SIC, and E9_5SIC 
 
 Three digit Standard Industrial Classification code of the UI recipient’s post-UI employers. 
 
ENDJOB 
 

Date the sample member last worked at the pre-UI job before applying for UI benefits.  
ENDJOB is based on the B4 survey variables.  If B4_MON and B4_DAY equals “don’t 
know” or “refused” then the month and day was set to July 2.  If only B4_DAY equals 
“don’t know” or “refused” then the day was set to 15.  ENDJOB is missing if B4_YEAR 
equals “don’t know” or “refused.” 

 
INTDATE 
 

Date of the interview. 
 
J1EDATE, J2EDATE, J3EDATE, J4EDATE, and J5EDATE 
 

End date of the first through fifth post-UI jobs that the sample member listed in the job grid. 
J#ENDDAT is based on the survey variables E4_#_DAY, E4_#_MON, and E4_#_YR.  
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J#ENDDAT = .A if the sample member was still employed at the given job at the time of the 
interview.  

 
J1STDAT, J2STDAT, J3STDAT, J4STDAT, and J5STDAT 
 

Start date of the first through fifth post-UI jobs that the sample member listed in the job grid. 
J#STDAT is based on the survey variables E3_#_DAY, E3_#_MON, and E3_#_YR. 

 
MYJOB1 
  

Sample members were asked to provide information about up to five post-UI jobs in the job 
grid.  MYJOB1 indicates the position of the earliest post-UI job in the job grid.  MYJOB1 is 
based on the survey variables E1 and E2 and the base variables J1STDAT through 
J5STDAT.  If E1 = 0 or E2 = 0 then MYJOB1 = 0, meaning the sample member did not 
have a post-UI job.  If the sample member had a post-UI job and J1STDAT through 
J5STDAT could be used to determine the first post-UI job then MYJOB1 = 1,2,3,4, or 5, 
corresponding to the first through fifth position in the job grid.  If E1 or E2 are missing or 
J1STDAT through J5STDAT could not be used to determine the first post-UI job, then 
MYJOB1 is missing. 

 
STARTJOB 
 

Date the sample member started working at the pre-UI job.  STARTJOB is based on the B3 
survey variables.  If B3_MON and B3_DAY equals “don’t know” or “refused” then the 
month and day was set to July 2.  If only B3_DAY equals “don’t know” or “refused” then 
the day was set to 15.  STARTJOB is missing if B3_YEAR equals “don’t know” or 
“refused.”  STARTJOB is in the MM/DD/YY format. 

 
TUR 
 

Unemployment rate of the state from which the sample member received UI benefits 
(STSOURCE) during the month (CL_MON) and year (CL_YR) in which the sample 
member filed for benefits. 

 



 

23 

CONSTRUCTED VARIABLES 

ALTERNA 
 
This dummy variable equals 1 if in the sample member’s pre-UI job was considered an 
alternative work arrangement, 0 if the sample member was considered a regular employee 
on the pre-UI job.  ALTERNA is based on survey variable B7B_2 according the following 
schedule: 
 
If B7B_2 equals 1, 2, or 3 then ALTERNA = 1. 
If B7B_2 equals 4 then ALTERNA = 0. 
If B7B_2 is missing then ALTERNA is missing. 

  
AUIHHINC 
 

Sample member’s annual post-UI household income.  AUIHHINC is based on the 
constructed variables CURWKERN, PWERNINT, and AUIOTHIN.  If CURWKERN and 
PWERNINT are not missing then AUIHHINC = CURWKERN * 52 + PWERNINT *52 + 
AUIOTHIN *12.  If CURWKERN or PWERNINT are missing then AUIHHINC is missing. 

 
AUIOTHIN 
 

Monthly amount of other sources of income received by the sample member’s household 
after the UI benefits ended.  AUIOTHIN is equal to the sum of G14 and G16A.  A missing 
response to either G14 or G16A was summed as 0. 

 
BESTJOB 
 

This variable indicates the sample member’s post-UI job which had the highest weekly 
earnings and corresponds to the job numbers 1 through 5 in the survey job grid.  BESTJOB 
is based on the variables NOJOB, J1WKEARN, J2WKEARN, J3WKEARN, J4WKEARN, 
J5WKEARN, MYJOB1, and NUMJOBS.  BESTJOB = 1 through 5, according to which 
number corresponds to the maximum value of J1WKEARN – J5WKEARN.  For example, if 
J1WKEARN was the maximum value of J1WKEARN – J5WKEARN, then BESTJOB = 1. 
If there was more than one post UI job (NUMJOBS > 1) that had the highest weekly 
earnings then BESTJOB is equal to the last job in the job grid with the highest weekly 
earnings.  For example, if J1WKEARN and J2WKEARN were equal and they were the 
maximum value of J1WKEARN – J5WKEARN, then BESTJOB = 2.  If there was more 
than one job, but no earnings information for any jobs then BESTJOB = missing.  If there 
was only one job (NUMJOB =1 and MYJOB1 = 1) and no weekly earning information then 
BESTJOB = 1.  If the sample member did not have a post UI job (NOJOB = 1) then 
BESTJOB = 0.  If NOJOB = missing then BESTJOB = missing. 
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BJ_SIC1 
 
One digit industry code for the UI recipient’s post-UI employer for the job which had the 
highest weekly earnings.  BJ_SIC1 is based on the two digit SIC code BJ_SIC2 according to 
the schedule described in PU_SIC1. 

 
BJ_SIC2 
 

Two digit industry code of the UI recipient’s post-UI employer for the job which had the 
highest weekly earnings.  BJ_SIC2  is based on the constructed variable BJ_SIC3.  If 
BJ_SIC3 is not missing then BJ_SIC2  is equal to the integer of  BJ_SIC3 divided by 10.  If 
BJ_SIC3 is missing then BJ_SIC2 is missing. 

 
BJ_SIC3 
 

Three digit Standard Industrial Classification code of the UI recipient’s post-UI employer 
for the job which had the highest weekly earnings.  BJ_SIC3 is based on the base variables 
BESTJOB, E9_1SIC, E9_2SIC, E9_3SIC, E9_4SIC, and E9_5SIC.  If BESTJOB = # then 
BJ_SIC3 = E9_#SIC.  BJ_SIC3 is missing if the sample member did not have a post-UI job 
or if any of the relevant variables is missing. 

 
BJ_SOC1 
 

One digit occupation code for the UI recipient’s post-UI employer for the job which had the 
highest weekly earnings.  BJ_SOC1 is based on the two digit SOC code BJ_SOC2 according 
to the schedule described in PU_SOC1. 

 
BJ_SOC2 
 

Two digit occupation code of the UI recipient’s post-UI employer for the job which had the 
highest weekly earnings.  BJ_SOC2 is based on the constructed variable BJ_SOC3.  If 
BJ_SOC3 is not missing then BJ_SOC2 is equal to the integer of BJ_SOC3 divided by 10.  
If BJ_SOC3 is missing then BJ_SOC2 is missing. 

 
BJ_SOC3 
 

Three digit Standard Occupational Classification code of the UI recipient’s post-UI 
employer for the job which had the highest weekly earnings.  BJ_SOC3 is based on the base 
variables BESTJOB, DE0_1SOC, DE0_2SOC, DE0_3SOC, DE0_4SOC, and DE0_5SOC.  
If BESTJOB = # then BJ_SOC3 = DE0_#SOC.  BJ_SOC3 is missing if the sample member 
did not have a post-UI job or if any of the relevant variables is missing. 

 
BJEMPREL 
 

Employment relationship of the sample member’s post-UI job which had the highest weekly 
earnings.  BJEMPREL is based on the base variables BESTJOB and the survey variables 
E7B_21, E7B_22, E7B_23, E7B_24, and E7B_25.  BESTJOB = # then BJEMPREL = 
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E7B_2#.  BJEMPREL is missing if the sample member did not have a post-UI job or if any 
of the relevant variables is missing. 

 
BJHOURS 

 
Hours per week that the sample member worked at his/her post-UI job which had the highest 
weekly earnings.  BJHOURS is based on the base variable BESTJOB and the survey 
variables D_END1B1, D_END1B2, D_END1B3, D_END1B4, and D_END1B5.  If 
BESTJOB = # then FJHOURS = D_END1B#.  BJHOURS is missing if the sample member 
did not have a post-UI job or if any of the relevant variables is missing. 

 
BJJ0EARN 
 

The ratio of the sample member’s post-UI weekly earnings for the job which had the highest 
weekly earnings to the pre-UI weekly earnings.  BJJ0EARN is based on the constructed 
variables BJWKEARN and WEEKEARN.  BJJ0EARN equals BJWKEARN divided by 
WEEKEARN.  BJJ0EARN is missing if either BJWKEARN or WEEKEARN is missing. 

 
BJJ0HOUR 
 

The ratio of the sample member’s post-UI weekly hours for the job which had the highest 
weekly earnings to the pre-UI weekly hours.  BJJ0HOUR is based on the survey variable B7 
and the constructed variable BJHOURS.  BJJ0HOUR equals BJHOURS divided by B7.  
BJJ0HOURS is missing if either BJHOURS or B7 is missing. 

 
BJJ0REL 
 

This dummy variable is equal to 1 if there was a change in the employment relationship 
between the sample member’s pre-UI job and the post-UI job which had the highest weekly 
earnings.  BJJ0REL is based on the survey variable B7B_2 and the constructed variable 
BJEMPREL.  If B7B_2 and BJJ0REL are not missing and are not equal then BJJ0REL = 1.  
If B7B_2 and BJJ0REL are not missing and are equal then BJJ0REL = 0.  If B7B_2 or 
BJJ0REL are missing then BJJ0REL is missing. 

 
BJWKEARN 
 

Weekly earnings for the sample member’s post-UI job with the highest weekly earnings.  
BJWKEARN is based on the base variable BESTJOB and the constructed variables 
J1WKEARN, J2WKEARN, J3WKEARN, J4WKEARN, and J5WKEARN.  If BESTJOB = 
# then BJWKEARN = J#WKEARN.  BJWKEARN is missing if the sample member did not 
have a post-UI job or if any of the relevant variables is missing. 
 

C16T14 
 

This variable equals c16 when respondents were asked c16.  If a respondent went to a one-
stop (c10 = 1) then this variable is set to “no”; that is, a 0 value. 
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C17T14 
 
This variable equals c17 when respondents were asked c17.  If a respondent went to a one-
stop (c10 = 1) or if he or she was not required to go to a one-stop (c9 = 0), then this variable 
is set to “no”; that is, a 0 value. 

 
CLASS_1 
  

Sample members were asked to provide information about up to three courses or training 
programs he/she participated in after the loss of his/her pre-UI job.  CLASS_1 indicates the 
position of the first course of training program in which he/she participated.  CLASS_1 is 
based on the constructed variable TRN_PRG and the survey variables D21_MON, 
D21_DAY, D21_YR, D22_MON, D22_DAY, D22_YR, D23_MON, D23_DAY, and 
D23_YR.  If TRN_PRG >= 1 and the D21, D232, and D23 dates could be used to determine 
the first training program then CLASS_1 = 1, 2, or 3 corresponding to the first through third 
set of variables.  IF TRN_PRG = 0 or any of the relevant variables is missing then 
CLASS_1 is missing. 

 
CLASS_2 
  

CLASS_2 indicates the position of the second course or training program the sample 
member participated in after the loss of his/her pre-UI job.  The construction of CLASS_2 is 
similar to the construction of CLASS_1 except TRN_PRG must be greater than or equal to 
two. 

  
CNT_C11D 
 

This variable is a count of the number of services answered in C11D that were received 
through a self-access center at the time the respondent went to Job Service or a one-stop 
shortly after the pre-UI job ended.  If a respondent said they went to a Job Service/one-stop 
office but either (1) did not get a particular service, or (2) did not get any self-access 
services, then he or she was included as not getting a particular service at a self-access 
center. 

 
CNT_C27C 
 

This variable is a count of the number of services answered in c11d that were received 
through a self-access center at the time the respondent went to Job Service or a one-stop 
shortly after he or she exhausted UI benefits.  If a respondent said he or she went to a Job 
Service/one-stop office but either (1) did not get a particular service, or (2) did not get any 
self-access services, then the respondent was included as not getting a particular service at a 
self-access center. 

 
CUREMPL 
 

This dummy variable is equal to 1 if the sample member was employed at the time of the 
interview.  CUREMPL is based on the survey variables MYJOB1, E4_1_MON, 
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E4_2_MON, E4_3_MON, E4_4_MON, and E4_5_MON.  CUREMPL = 1 if E4_1_MON, 
or E4_2_MON, or E4_3_MON, or E4_4_MON, or E4_5_MON = 97.  If MYJOB1 equals 0 
then CUREMPL = 0.  CUREMPL is missing if any of the relevant variables is missing. 

 
CURJOBHI 
 

This categorical variable indicates if a sample member was eligible for health insurance at 
the sample member’s job the time of the interview.  CURJOBHI is based on the survey 
variable D_END7_D and the constructed variable CUREMPL.  If D_END7_D = 1 then 
CURJOBHI = 1.  If D_END7_D = 2 then CURJOBHI = 2.  If  CUREMPL = 0 then 
CURJOBHI = 3. 

 
CURWKERN 
  

Weekly earnings of the sample member at the time of interview.  CURWKERN is based on 
the survey variables E4_1_MON, E4_2_MON, E4_3_MON, E4_4_MON, and E4_5_MON 
and the constructed variables CUREMPL, J1WKEARN, J2WKEARN, J3WKEARN, 
J4WKEARN, and J5WKEARN.  If CUREMPL = 0 then CURWKERN = 0.  If CUREMPL 
= 1 then CURWKERN is the sum of weekly earnings (J1WKEARN through J5WKEARN) 
of all jobs that the sample member is currently employed at (E4_#_MON = 97).  
CURWKERN is missing if any of the relevant variables is missing. 

 
DEFRCLDT 
 

This dummy variable equals 1 if a sample member had a definite recall date to the pre-UI 
job.  DEFRCLDT is based on variables B18 and EXPRCLL.  If B18 = 1 then DEFRCLDT = 
1.  If B18 equals 0 then DEFRCLDT = 0.  If EXPRCLL is equal to 0 then DEFRCLDT = 0.  
Those values are true unless B18 or EXPRCLL was missing, in which cases DEFRCLDT is 
also equal to missing. 

 
DEPNCHLD 
 

This dummy variable is equal to 1 if the sample member has dependent children under age 
18.  DEPNCHLD is based on the survey variable H4.  DEPNCHLD = 1 if H4 is between 1 
and 20. DEPNCHLD = 0 if H4 = 0.  HASDEPN is missing if H4 = “don’t know” or 
“refused.” 

 
DUIHHINC 

 
Sample member’s annualized household income for the UI claim period.  DUIHHINC is 
based on the constructed variables WBA, PWKERNJS, and DUIOTHIN.  If WBA and 
DUIOTHIN are not missing then DUIHHINC = WBA * 52 + PWKERNJS * 52 + 
DUIOTHIN *12.  If WBA or PWKERNJS are missing, then DUIHHINC is missing. 
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DUIINC2 
 

Sample member’s annualized household income, excluding UI benefits, for the UI claim 
period.  DUIINC2 is based on the constructed variables PWKERNJS, and DUIOTHIN.  If 
PWKERNJS and DUIOTHIN are not missing then DUIINC2 = PWKERNJS *52 + 
DUIOTHIN *12.  If PWKERNJS is missing, then DUIINC2 is missing. 

 
DUIOTHIN 
 

Monthly amount of other sources of income received by the sample member’s household 
during the UI claim period.  DUIOTHIN is equal to the sum of G10 and G15C.  A missing 
response to either G10 or G15C was summed as 0. 

 
DW 
 

This dummy variable is equal to 1 if the sample member is a dislocated worker, as defined 
by the Bureau of Labor Statistics.  DW is based on the survey variable B16 and the 
constructed variables TENURE, and WASRCLL.  DW = 1 if B16 = 1, 2, 3, 4 and TENURE 
>= 1098 and WASRCLL = 0.  DW = 0 if B16 = 5, 6 .D, or .R or TENURE < 1908 or 
WASRCLL = 1.  DW is missing if TENURE or WASRCLL is missing. 

 
DW2 
 

This dummy variable equals 1 if the sample member is a dislocated worker, using a 
definition modified from the Bureau of Labor Statistics definition of dislocated workers.  
DW2 uses the same tenure and job separation criteria used for DW (requiring that dislocated 
workers have 3 or more years tenure of the pre-UI job and were laid off because a plant or 
facility closed or moved, because a job or shift was eliminated, or for lack of work).  
However, we modified the criterion requiring "no recall" to "no expectation of recall" 
(EXPRCLL = 0).  DW2 equals 0 if the sample member has non-missing information on 
tenure, job separation and recall expectations and is not identified as a dislocated worker.  
DW2 equals missing if TENURE or EXPRCLL is missing. 

 
EDUCTRN 
 

This variable indicates if a sample member participated in an educational training program 
after his/her pre-UI job ended.  It is based on the survey variables D1, D61, D62, D63.  The 
following values were assigned only if D1 = 1.  If D61, D62 or D63 = 2 then EDUCTRN = 
1.  If D61, D62 and D63 are not equal to 2 then EDUCTRN = 0.  If any of the relevant 
variables is missing then EDUCTRN is also missing. 
 

ESTATUS 
 

This categorical variable indicates the sample member’s employment status at the time of 
the interview.  It is based on the survey variable E23A and the constructed variable 
CUREMPL.  The following values were only constructed if CUREMPL was greater than or 
equal to zero.  ESTATUS = 1 if the sample member was employed at the time of the 
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interview.  ESTATUS = 2 if the sample member was looking for work at the time of the 
interview.  ESTATUS = 3 if the sample member was not looking for work at the time of 
interview.  ESTATUS = 4 when the sample member’s labor market status was unclear.  
ESTATUS is missing if any of the relevant variables is missing. 
 

EXPRCLL 
 

This dummy variable is equal to 1 if the sample member expected to be recalled to there pre-
UI job.  EXPRCLL is based on the survey variables B15, B16, and B17.  EXPRCLL = 1 if 
B15 = 1or 2 and B16 ≠ 1 or 2 and B17 = 1.  EXPRCLL = 0 if B15 = 3, 4, 5, or 6 or B16 = 1 
or 2 or b17 = 0.  EXPRCLL is missing if B15 or B17 = “don’t know” or “refused.” 

 
F_JSTDT 

 
Start date of the sample member’s first post-UI job.  F_JSTDT is based on the base variables 
MYJOB1, J1STDAT, J2STDAT, J3STDAT, J4STDAT, and J5STDAT.  If MYJOB1 = # 
then F_JSTDT = J#STDAT.  F_JSTDT is missing if the sample member did not have a post-
UI job or if any of the relevant variables is missing. 

 
F_PRGSD 
 

Start date of the first school course or training program the sample member participated in 
after the loss of his/her pre-UI job.  F_PRGSD is based on the constructed variable 
CLASS_1 and the survey variables D21_MON, D21_DAY, D21_YR, D22_MON, 
D22_DAY, D22_YR, D23_MON, D23_DAY, and D23_YR. If CLASS_1 = # then 
F_PRGSD = D2#_MON / D2#_DAY / D2#_YR.  F_PRGSD is missing if any of the 
relevant variables is missing. 
 

FIRED 
 

This dummy variable is equal to 1 if the sample member was fired from the pre-UI job. 
FIRED is based on the survey variable B15.  FIRED = 1 if B15 = 5.  Otherwise, if B15 was 
not missing, FIRED = 0. 

 
FIRST_D6 
  

The type, occupational or general education, of the first training program that the sample 
member participated in after the loss of his/her pre-UI job.  FIRST_D6 is based on the 
constructed variable CLASS_1 and the survey variables D61, D62, and D63.  If CLASS_1 = 
# then FIRST_D6 = D6#.  FIRST_D6 is missing if any of the relevant variables is missing. 

 
FJ_SIC1 
 

One digit industry code for the UI recipient’s first post-UI employer.  FJ_SIC1 is based on 
the two digit SIC code FJ_SIC2 according to the schedule described in PU_SIC1. 
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FJ_SIC2 
 

Two digit industry code of the UI recipient’s first post-UI employer.  FJ_SIC2  is based on 
the constructed variable FJ_SIC3.  If FJ_SIC3 is not missing then FJ_SIC2 is equal to the 
integer of  FJ_SIC3 divided by 10.  If FJ_SIC3 is missing then FJ_SIC2 is missing. 

 
FJ_SIC3 
 

Three digit Standard Industrial Classification code of the UI recipient’s first post-UI 
employer.  FJ_SIC3 is based on the base variables MYJOB1, E9_1SIC, E9_2SIC, E9_3SIC, 
E9_4SIC, and E9_5SIC.  If MYJOB1 = # then FJ_SIC3 = E9_#SIC.  FJ_SIC3 is missing if 
the sample member did not have a post-UI job or if any of the relevant variables is missing. 

 
FJ_SOC1 
 

One digit occupation code for the UI recipient’s first post-UI employer.  FJ_SOC1 is based 
on the two digit SOC code FJ_SOC2 according to the schedule described in PU_SOC1. 

 
FJ_SOC2 
 

Two digit occupation code of the UI recipient’s first post-UI employer.  FJ_SOC2 is based 
on the constructed variable FJ_SOC3.  If FJ_SOC3 is not missing then FJ_SOC2 is equal to 
the integer of  FJ_SOC3 divided by 10.  If FJ_SOC3 is missing then FJ_SOC2 is missing. 

 
FJ_SOC3 
 

Three digit Standard Occupational Classification code of the UI recipient’s first post-UI 
employer.  FJ_SOC3 is based on the base variables MYJOB1, DE0_1SOC, DE0_2SOC, 
DE0_3SOC, DE0_4SOC, and DE0_5SOC.  If MYJOB1 = # then FJ_SOC3 = DE0_#SOC.  
FJ_SOC3 is missing if the sample member did not have a post-UI job or if any of the 
relevant variables is missing. 

 
FJE8 
  

This dummy variable is equal to 1 if the sample member received the first post-UI job 
through a special government program that provides on the job training.  FJE8 is based on 
the base variable MYJOB1 and the survey variables E8_1, E8_2, E8_3, E8_4, and E8_5.  If 
MYJOB1 = # then FJE8 = E8_#.  FJE8 is missing if the sample member did not have a post-
UI job or if any of the relevant variables is missing. 

 
FJEMPREL 
 

Employment relationship of the sample member’s first post-UI job.  FJEMPREL is based on 
the base variables MYJOB1 and the survey variables E7B_21, E7B_22, E7B_23, E7B_24, 
and E7B_25.  If MYJOB1 = # then FJEMPREL = E7B_2#.  FJEMPREL is missing if the 
sample member did not have a post-UI job or if any of the relevant variables is missing. 
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FJHOURS 
 
Hours per week that the sample member worked at the first post-UI job.  FJHOURS is based 
on the base variable MYJOB1 and the survey variables D_END1B1, D_END1B2, 
D_END1B3, D_END1B4, and D_END1B5.  If MYJOB1 = # then FJHOURS = 
D_END1B#.  FJHOURS is missing if the sample member did not have a post-UI job or if 
any of the relevant variables is missing. 

 
FJJ0EARN 
 

The ratio of the sample member’s post-UI weekly earnings to the pre-UI weekly earnings.  
FJJ0EARN is based on the constructed variables FJWKEARN and WEEKEARN.  
FJJ0EARN equals FJWKEARN divided by WEEKEARN.  FJJ0EARN is missing if either 
FJWKEARN or WEEKEARN is missing. 

 
FJJ0HOUR 
 

The ratio of the sample member’s post-UI weekly hours to the pre-UI weekly hours.  
FJJ0HOUR is based on the survey variable B7 and the constructed variable FJHOURS.  
FJJ0HOUR equals FJHOURS divided by B7.  FJJ0HOURS is missing if either FJHOURS 
or B7 is missing. 

 
FJJ0REL 
 

This dummy variable is equal to 1 if there was a change in the employment relationship 
between the sample member’s pre-UI job and the first post-UI job.  FJJ0REL is based on the 
survey variable B7B_2 and the constructed variable FJEMPREL.  If B7B_2 and FJJ0REL 
are not missing and are not equal then FJJ0REL = 1.  If B7B_2 and FJJ0REL are not 
missing and are equal then FJJ0REL = 0.  If B7B_2 or FJJ0REL are missing then FJJ0REL 
is missing. 

 
FJRESEND 
 

The reason for the sample member’s first post-UI job loss.  FJRESEND is based on the base 
variable MYJOB1 and the survey variables  D_END31, D_END32,  D_END33, D_END34,  
and D_END35.  If MYJOB1 = # then FJRESEND = D_END3#.  FJRESEND is missing if 
any of the relevant variables is missing. 

 
FJSOURCE 
 

The source of the sample member’s first post-UI job.  FJSOURCE is based on the base 
variable MYJOB1 and the survey variables E6_1, E6_2, E6_3, E6_4, E6_5, E7_1, E7_2, 
E7_3, E7_4, and E7_5.  If MYJOB1 = # and E6_# = 1 then FJSOURCE = 1.  If E6_# ≠ 1 
then FJSOURCE = E7_#. 

 
 
 



 

32 

FJWKEARN 
  

Weekly earnings for the sample member’s first post-UI job.  FJWKEARN is based on the 
base variable MYJOB1 and the constructed variables J1WKEARN, J2WKEARN, 
J3WKEARN, J4WKEARN, and J5WKEARN.  If MYJOB1 = # then FJWKEARN = 
J#WKEARN.  FJWKEARN is missing if the sample member did not have a post-UI job or 
if any of the relevant variables is missing. 

 
GEN_COMP 
 

This variable indicates the completion status of the sample member’s first general education 
course.  GEN_COMP is based on the variables CLASS_1, FIRST_D6, D131, D132 and 
D133.  If FIRST_D6 equals 2 then GEN_COMP was coded as follows.  If CLASS_1 = # 
then GEN_COMP = D13#.  If any of the relevant variables is missing then GEN_COMP is 
missing. 

 
GEN_D10 
 

This variable indicates the main reason that the sample member took his/her first general 
education course.  GEN_D10 is based on the variables CLASS_1, FIRST_D6, D101, D102 
and D103.  If FIRST_D6 equals 2 then GEN_D10 was coded as follows.  If CLASS_1 = # 
then GEN_D10 = D10#.  If any of the relevant variables is missing then GEN_D10 is 
missing. 

 
GEN_D17 

 
This variable indicates the usefulness of the first general education course in obtaining a job.  
GEN_D17 is based on the variables CLASS_1, FIRST_D6, D171, D172 and D173.  If 
FIRST_D6 equals 2 then GEN_D17 was coded as follows.  If CLASS_1 = # then GEN_D17 
= D17#.  If any of the relevant variables is missing then GEN_D17 is missing. 

 
GEN_D18 
  

This variable indicates the usefulness of the first general education course on the sample 
member’s current job.  GEN_D18 is based on the variables CLASS_1, FIRST_D6, D181, 
D182 and D183.  If FIRST_D6 equals 2 then GEN_D18 was coded as follows.  If CLASS_1 
= # then GEN_D18 = D18#.  If any of the relevant variables is missing then GEN_D18 is 
missing. 

 
GEN_TYPE 
 

This variable indicates the type of general education program in which the sample member 
participated.  It is based on the following variables FIRST_D6, CLASS_1, D71, D72, and 
D73.  If FIRST_D6 was equal to 2 then the following values were coded.  If CLASS_1 = # 
then GEN_TYPE = D7#. 
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GEN_WKS 
 

The duration, in weeks, of the first  general education course in which the sample member 
participated.  GEN_WKS is based on the variables CLASS_1, FIRST_D6, D4A1_NUM, 
D4A1_AMT, D4A2_NUM, D4A2_AMT, D4A3_NUM, and D4A3_AMT.  If FIRST_D6 
equals 2 then GEN_WKS was coded as follows.  If CLASS_1 = # then GEN_WKS = 
D4A#_NUM per D4A#_AMT.  If any of the relevant variables is missing then GEN_WKS 
is missing. 

 
H3HHSIZE 
 

Household size at the interview, including the sample member.  H3HHSIZE is based on the 
survey variable H3 (household size not including the sample member) plus “1” (to account 
for the sample member).  H3HHSIZE is missing if H3 = “don’t know” or “refused.” 

 
H6RACE 
 

Race/ethnicity of the UI recipient.  H6RACE = 1 for white, H6RACE = 2 for black, 
H6RACE = 3 for Hispanic, H6RACE = 4 for mixed, H6RACE = 5 for other.  H6RACE is 
based on the  survey variables H6_1 through H6_6.  If the sample member responded 
affirmatively to H6_1 (American Indian or Alaskan Native), H6_2 (Asian), or H6_5 (Native 
Hawaiian or Other Pacific Islander) then H6RACE = 5.  If the sample member had more 
than one affirmative response to H6_1 through H6_6 then H6RACE = 4.  Sample members 
who responded “don’t know” or “refused” to H6_1 through H6_6 have H6RACE is missing. 

 
HASDEPN 
 

This dummy variable is equal to 1 if the sample member has dependents.  HASDEPN is 
based on the survey variables H4 and H5.  HASDEPN = 1 if H4 is between 1 and 20 or H5 
is between 1 and 20.  HASDEPN = 0 if both H4 and H5 = 0.  Otherwise HASDEPN is 
missing. 

 
HSDRPOUT 
 

This dummy variable indicates if a sample member’s highest level of education completed 
was less than high school.  HSDRPOUT is based on survey variable H2.  If H2 = 0 or 1 then 
HSDRPOUT = 1.  If H2 equals 2, 3, 4, 5, 6, 7, 8, 9 or 10 then HSDRPOUT = 0. if H2 was 
missing then HSDRPOUT was also missing. 
 

INCPOV00 
 

This variable is the post-UI annualized household income as a percentage of the annual 
poverty threshold.  The post-UI annualized household income equals the sum of (1) the 
recipient’s post-UI annualized earnings, summed over all jobs, (2) the spouse or unmarried 
partner’s annualized earnings at the interview date (PANERNIN), and (3) non-UI annual 
income (12 times the monthly income from pension and public benefits during the period 
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after the recipient got the last benefit check).  This income is divided by the annual poverty 
threshold for the family, POVLEV00. 

 
INCPOV98 

 
This variable is the pre-UI annualized household income as a percentage of the annual 
poverty threshold.  The pre-UI annualized household income equals the sum of (1) the 
recipient’s pre-UI annualized earnings (which equals the pre-UI weekly earnings times 52), 
(2) the spouse or unmarried partner’s annualized earnings at the claim date (PANERNJS), 
and (3) non-UI annualized income (12 times the monthly income from pension and public 
benefits during the year before the claim date).  This income is divided by the annual 
poverty threshold for the family, POVLEV98. 

 
INCPVDU1 
 

This variable is the during-UI annualized household income as a percentage of the annual 
poverty threshold.  The during-UI annualized household income equals the sum of (1) the 
spouse or unmarried partner’s annualized earnings at the claim date (PANERNJS), (2) non-
UI annualized income (12 times the monthly income from pension and public benefits 
during UI receipt), and (3) the WBA times 52.  This income is divided by the annual poverty 
threshold for the family, POVLEV98. 

 
INCPVDU2 
 

This variable is the during-UI annualized household income, excluding UI benefits, as a 
percentage of the annual poverty threshold.  It is calculated the same was as INCPVDUI, 
except that it excludes UI benefits from the income calculation. 
 

J1WKEARN, J2WKEARN, J3WKEARN, J4WKEARN and J5WKEARN  
 
Weekly earnings for the first through fifth post-UI job that the sample member listed in the 
job grid.  J#WKEARN is based on survey variables D_END1B#, END2A#PH, END2A#CT, 
END2A#AM, and END2A#PE.  Sample members could specify earnings on an hourly, 
weekly, biweekly, semimonthly, monthly, or yearly basis.  To convert to weekly earnings: 
hourly wages were multiplied by D_END1B# (hours worked per week), biweekly earnings 
were divided by 2, semimonthly earnings were multiplied by ((2*12)/52), monthly earnings 
were multiplied by (12/52), and yearly earnings were divided by 52.  J#WKEARN is 
missing if any of the relevant variables equal “don’t know” or “refused” or the sample 
member had “in kind” earnings or if the sample member “had not been paid yet.” 

 
LAID_TEN 
 

This dummy variable equals 1 if the sample member was laid off from his/her pre-UI job 
and he/she had been working at that job for 3 years or more.  LAID_TEN is based on the 
variables LOWRCLL, EXPRCLL, LAIDOFF and TENURE.  LAID_TEN was only 
calculated if LOWRCLL was equal to 0 or missing.  If EXPRCLL = 0 and LAIDOFF = 1 
and TENURE GT 1095 days (3 years) then LAID_TEN = 1.  If EXPRCLL = 1 or if 
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LAIDOFF = 1 then LAID_TEN = 0.  If TENURE <= 1095 then LAID_TEN = 0.  If 
EXPRCLL, LAIDOFF, or TENURE were missing then LAID_TEN is missing. 

 
LAIDOFF 
 

This dummy variable is equal to 1 if the sample member was laid off from the pre-UI job.  
LAIDOFF is based on the survey variable B15.  LAIDOFF = 1 if B15 = 1 or 2.  Otherwise, 
if B15 was not missing, LAIDOFF = 0. 

 
LDF_CLOS 
 

This dummy variable is equal to 1 if the sample member was laid off from the pre-UI job 
due to company closure or company move.  LDF_CLOS is based on the survey variable B16 
and the constructed variable LAIDOFF.  LDF_CLOS = 1 if B16 = 1 or 2.  Otherwise, if 
LAIDOFF was not missing, LDF_CLOS = 0. 

 
LDF_ELIM 
 

This dummy variable is equal to 1 if the sample member was laid off from the pre-UI job 
due to the elimination of the job or shift.  LDF_ELIM is based on the survey variable B16 
and the constructed variable LAIDOFF.  LDF_ELIM = 1 if B16 = 3.  Otherwise, if 
LAIDOFF was not missing, LDF_ELIM = 0. 

 
LDF_LACK 
 

This dummy variable is equal to 1 if the sample member was laid off from the pre-UI job 
due to a lack of work or slack business.  LDF_LACK is based on the survey variable B16 
and the constructed variable LAIDOFF.  LDF_LACK = 1 if B16 = 4.  Otherwise, if 
LAIDOFF was not missing, LDF_LACK = 0. 

 
LDF_OTH 
 

This dummy variable is equal to 1 if the sample member was laid off from the pre-UI job for 
some other reason or an unknown reason.  LDF_OTH is based on the survey variable B16 
and the constructed variable LAIDOFF.  LDF_LACK = 1 if B16 = 5, 6, 8, “don’t know,” 
“refused” or “missing.”  Otherwise, if LAIDOFF was not missing, LDF_OTH = 0. 

 
LJOTH 
 

This dummy variable is equal to 1 if there was some other reason the sample member’s pre-
UI job ended. LJOTH is based on the survey variable B15.  LJOTH = 1 if B15 = 4, 6 or 8.  
Otherwise, if B15 was not missing, LJOTH = 0. 

 
LOC_TRN 
 

This variable indicates the location of the sample member’s first occupational training 
course.  LOC_TRN is based on the variables CLASS_1, FIRST_D6, D91, D92 and D93.  If 
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FIRST_D6 equal to 1 then LOC_TRN was coded as follows.  If CLASS_1 = # then 
LOC_TRN = D9#.  If any of the relevant variables is missing then LOC_TRN is missing. 

 
LTINTRVW 
 

This dummy variable is equal to 1 if the sample member was married or unmarried, but 
living together as married, at the time of the interview. LTINTERVW is based the survey 
variable F1.  LTINTERVW = 1 if F1 = 1 or 2.  LTINTERVW = 0 if F1 = 3 or 4 or 5 or 6.  
LTINTTERVW is missing if F1 = “don’t know” or “refused.” 

 
LTJOBSEP 
 

This dummy variable is equal to 1 if the sample member was married or unmarried, but 
living together as married, at the time of the UI claim date.  LTJOBSEP is based the survey 
variables F1, F6 , F7, and  F8.  LTJOBSEP = 1 if F6 = 1 or F8 = 1 or 2.  LTJOBSEP = 0 if 
F1 = 6 or F8 = 3 or 4 or 5 or 6 or F1 = 3 or 4 or 5 and F7 = 0.  Otherwise, if the relevant 
variables equal “don’t know” or “refused,” then LTJOBSEP is missing. 

 
MULT_UI 
 

This dummy variable is equal to 1 if the number of weeks from the first claim date to the last 
claim date is greater by 6 weeks or more than the weeks of UI benefits collected at the full 
WBA.  The variable equals 1 if the number of weeks from the first claim date to the last 
claim date is less than 6 weeks greater than the number of weeks of benefits collected at the 
full WBA. 

 
NOJOB 
 

This dummy variable indicates if the sample member had any post-UI jobs.  It is based on 
the variable MYJOB1.  If MYJOB1 equal to zero, then NOJOB = 1, indicating that the 
sample member did not have any post-UI employment.  If MYJOB1 is greater than 0 then 
NOJOB = 1, indicating that the sample member had at least one post-UI job. 

 
NORCLL 
 

This dummy variable equals 1 if a sample member did not expect to be recalled to his/her 
last pre-UI job.  NORCLL is based on LAID_TEN and EXPRCLL.  NORCLL was only 
calculated if LAID_TEN was equal to 0 or missing.  If EXPRCLL = 0 then NORCLL = 1 
and if EXPRCLL = 1 then NORCLL = 0.  If EXPRCLL was missing then NORCLL was 
also missing. 

 
NUMC11A 
 

This variable is a count of the services answered in C11A that were received at the time the 
respondent went to Job Service or a one-stop shortly after the pre-UI job ended.  If a 
respondent did not go to a Job Service/one-stop office, then this variable was set to 0. 
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NUMC27A 
 

This variable is a count of the services answered in C27A that were received at the time the 
respondent went to Job Service or a one-stop shortly after benefit exhaustion.  If a 
respondent did not go to a Job Service/one-stop office after benefit exhaustion, then this 
variable was set to 0. 

 
NUMJOBS 
 

The number of post-UI jobs, up to 5, based on the job grid.  Jobs are counted regardless of 
how long they lasted because many recipients could not report complete start and stop dates 
for their post-UI jobs. 

 
OCCUTRN 
 

This variable indicates if a sample member participated in an occupational training program 
after his/her pre-UI job ended.  It is based on the survey variables D1, D61, D62, D63.   The 
following values were assigned only if D1 = 1.  If D61, D62 or D63 = 1 then OCCUTRN = 
1.  If D61, D62 and D63 are not equal to 1 then OCCUTRN = 0.  If any of the relevant 
variables is missing then OCCUTRN is also missing. 

 
PANERNIN 

 
The annualized earnings of the spouse or unmarried partner at the interview date.  If a 
recipient did not have a spouse or unmarried partner, we set these earnings to zero.  To 
impute the earnings of spouses and unmarried partners when this information was missing, 
we categorized respondents’ into 6 age and sex groups:  (1) male recipients aged <=35, (2) 
male recipients aged 36<age<=55, (3) male recipients aged >55, (4) female recipients aged 
<=35, (5) female recipients aged 36<age<=55, and (6) female recipients aged > 55.  For 
each of these subgroups with working spouses or unmarried partners with non-missing 
earnings data, we calculated the median earnings of the working spouse/partners and set the 
earnings value of those with missing data to this median value for the same sex-age group. 

 
PANERNJS 
 

The annualized earnings of the spouse or unmarried partner at the UI claim date.  If a 
recipient did not have a spouse or unmarried partner, we set these earnings to be zero.  To 
impute the earnings of spouses and unmarried partners when this information was missing, 
we categorized respondents’ into 6 age and sex groups:  (1) male recipients aged <=35, (2) 
male recipients aged 36<age<=55, (3) male recipients aged >55, (4) female recipients aged 
<=35, (5) female recipients aged 36<age<=55, and (6) female recipients aged > 55.  For 
each of these subgroups with working spouses or unmarried partners with non-missing 
earnings data, we calculated the median earnings of the working spouse/partners and set the 
earnings value of those with missing data to this median value for the same sex-age group. 
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PARTWPRS 
 

This categorical variable indicates whether a sample member was required to go to a Job 
Service, whether or not the sample member went to a Job Service and whether or not the 
sample member lost benefits because he/she did not go to a Job Service.  PARTWPRS is 
based on the following survey variables C9, C10, and C17.  The following values were only 
assigned if C9 = 0.  If C10 = 0 then PARTWPRS = 1 meaning that the sample member was 
not required to go to a Job Service and did not go.  2 = NOT REGUIRED TO GO BUT 
WENT ANYWAY.  IF C10 = 1 then PARTWPRS = 2 meaning that the sample member 
was not required to go to a Job Service, but he/she did go.  The following values were only 
assigned if C9 = 1.  If C10 = 0 and C17 = 1 then PARTWPRS = 3, meaning the sample 
member was require to go to a Job Service, and he/she lost benefits because he/she did not 
attend a Job Service.  If C10 = 0 and C17 = 0 then PARTWPRS = 4, meaning the sample 
meaning the sample member was required to go to a Job Service, and he/she did not lose 
benefits even though he/she did not attend a Job Service.  If  C10 = 1 then PARTWPRS = 5 
meaning the sample member was required to go and he/she attended the Job Service.  The 
following values were only assigned if C9 was less than zero.  If C10 = 0 then PARTWPRS 
= 6 meaning the sample member did not know if he/she was required to go to a Job Service 
and he/she did not go.  If C10 = 1 then PARTWPRS = 7, meaning the sample member did 
not know if he/she was required to go to a Job Service, but he/she did go to the Job Service.  
If any of the relevant variables are missing, with the exception of C9 less than 0, then 
PARTWPRS is missing. 

 
POSTCUT 
 

This variable equals 1 if the survey interview date occurred after the change from phone-
only locating to locating using telephone and in-person methods.  POSTCUT equals 0 if the 
interview was completed through phone-only locating, prior to the change in locating 
methodology. 

 
POT_DUR 
 

POT_DUR is the potential duration of a sample members’ UI benefits.  It is based upon 
MBA and WBA.  POT_DUR was calculated by taking the rounded ratio of MBA to WBA.  
POT_DUR = missing if MBA or WBA is missing.  It is reported in the following format 
“X” or “XX.” 

 
POVLEV00 
 

This is the poverty threshold for the respondent’s family in 2000, in nominal dollars.  The 
thresholds are from the U.S. Census Bureau’s Statistical Abstract of the United States, 2000, 
Table 756, 120th edition; Washington, DC, 2000.  We used the thresholds for households 
under age 65.  The family size is calculated at the time of the interview.  This value is used 
as the poverty threshold for the post-UI time period. 
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POVLEV98 
 

This is the poverty threshold for the respondent’s family in 1998, in nominal dollars.  The 
thresholds are from the U.S. Census Bureau’s Statistical Abstract of the United States, 2000, 
Table 756, 120th edition; Washington, DC, 2000.  We used the thresholds for households 
under age 65.  The family size is calculated at the time of the interview.  This value is used 
as the poverty threshold for both the pre-UI and during-UI time periods. 

 
PRVLYFF 
 

This dummy variable is equal to 1 if the sample member had a previous layoff from the pre-
UI job.  PRVLYFF is based on the survey variable B5. PRVLYFF = 1 if B5 = 0.  PRVLYFF 
= 0 if B5 = 1.  If B5 = “don’t know” or  “refused” then PRVLYFF is missing. 

 
PSALTER 
 

This dummy variable is equal to 1 if the sample member’s first post-UI job was considered 
an alternative work arrangement.  PSALTER is based on MYJOB1, E7_B_21, E7_B_22, 
E7_B_23, E7_B_24, E7_B_25.  PSALTER = 1 if MYJOB1 = # and E7_B_2# = 1, 2, or 3.  
PSALTER = 0 if MYJOB1 = # and E7_B_2# = 4.  PSALTER is missing if the sample 
member did not have a post-UI job or if any of the relevant variables is missing. 

 
PU_SIC1 
 

One digit industry code for the UI recipient’s pre-UI employer.  PU_SIC1 is based on the 
two digit SIC code PU_SIC2 according to the following schedule: 

  
 If PU_SIC2 = 1, 2, 3, 4, 5, 6, 7, 8, or 9 then PU_SIC1 = 1 (Agriculture) 
 If PU_SIC2 = 10, 11, 12, 13,or 14 then PU_SIC1 = 2 (Mining) 
 If PU_SIC2 = 15, 16, or 17  then PU_SIC1 = 3 (Construction) 

If PU_SIC2 = 24, 25, 32, 33, 34, 35, 36, 37, 38, or 39 then PU_SIC1 = 4 (Durable 
Manufacturing) 
If PU_SIC2 = 20, 21, 22, 23, 26, 27, 28, 29, 30, or 31 then PU_SIC1 = 5 (Non-durable 
Manufacturing) 

 If PU_SIC2 = 40, 41, 42, 43, 44, 45, 46, 47, 48, or 49 then PU_SIC1 = 6 (Transportation) 
 If PU_SIC2 = 50 or 51 then PU_SIC1 = 7 (Wholesale trade) 
 If PU_SIC2 = 52, 53, 54, 55, 56, 57, 58, or 59 then PU_SIC1 = 8 (Retail trade) 

If PU_SIC2 = 60, 61, 62, 63, 64, 65, 66, 67, or 68 then PU_SIC1 = 9 (Finance, Insurance, or 
Real Estate) 
If PU_SIC2 = 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88, or 89 
then PU_SIC1 = 10 (Services) 

 If PU_SIC2 = 91, 92, 93, 94, 95, 96, or 97 then PU_SIC1 = 11 (Public Administration) 
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PU_SIC2 
 

Two digit industry code of the UI recipient’s pre-UI employer.  PU_SIC2 is based on the 
base variable B1_SIC3.  If B1_SIC3 is not missing then PU_SIC2 is equal to the integer of  
B1_SIC3 divided by 10.  If B1_SIC3 is missing then PU_SIC2 is missing. 

 
PU_SOC1 

 
One digit occupation code for the UI recipient’s pre-UI job.  PU_SOC1 is based on the two 
digit SOC code PU_SOC2 according to the following schedule: 

 
If PU_SOC2 = 11, 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26, 27, 28, 29, 30, 
32, 33, or 34 then PU_SOC1 = 1 (Managerial or Professional) 

 If PU_SOC2 = 36, 37, 38, or 39 then PU_SOC1 = 2 (Technical) 
 If PU_SOC2 = 40, 41, 42, 43, or 44 then PU_SOC1 = 3 (Sales) 
 If PU_SOC2 = 45, 46, or 47 then PU_SOC1 = 4 (Administrative Support) 
 If PU_SOC2 = 50, 51, or 52 then PU_SOC1 = 5 (Services Occupations) 
 If PU_SOC2 = 60 or 61 then PU_SOC1 = 6 (Mechanics or Repairers) 
 If PU_SOC2 = 63, 64, or 65 then PU_SOC1 = 7 (Construction or Extraction) 
 If PU_SOC2 = 67, 68, or 69 then PU_SOC1 = 8 (Precision Production) 
 If PU_SOC2 = 71, 73, 74, 75, 76, 77, or 78 then PU_SOC1 = 9 (Machine Operator) 
 If PU_SOC2 = 81, 82, or 83 then PU_SOC1 = 10 (Transportation or Material Moving) 
 If PU_SOC2 = 85, 86, or 87 then PU_SOC1 = 11 (Handler) 
 If PU_SOC2 = 55, 56, 57, or 58 then PU_SOC1 = 12 (Farming, Forestry, or Fishing) 
 
PU_SOC2 
 

Two digit occupation code of the UI recipient’s pre-UI employer.  PU_SOC2 is based on the 
base variable B1_SOC3.  If B1_SOC3 is less than or equal to 99 then PU_SOC2 is equal to 
B1_SOC3.  If B1_SOC3 is greater than 99 then PU_SOC2 is equal to the integer of 
B1_SOC3 divided by 10.  If B1_SOC3 is missing PU_SOC2 is also missing. 

 
PUIHHINC 
 

Sample member’s annual pre-UI household income.  PUIHHINC is based on the constructed 
variables WEEKEARN, PWKERNJS, and PUIOTHIN.  If WEEKEARN and PWKERNJS 
are not missing then PUIHHINC = WEEKEARN * 52 + PWKERNJS * 52 + PUIOTHIN 
*12.  If WEEKEARN or PWKERNJS is missing then PUIHHINC is missing. 

 
PUIOTHIN 

 
Monthly amount of other sources of income received by the sample member’s household in 
the year prior to the UI claim date.  PUIOTHIN is equal to the sum of G5 and G15A.  A 
missing response to either G5 or G15 was summed as 0. 
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PWERNINT 
 
Weekly earnings of the sample member’s partner, if unmarried but living as married, at the 
time of the interview.  PWERNINT is based on the constructed variable PWRKJOBS 
PWRKINVW and the survey variables F3_HR, F3_CT, F3_AMT, F3_PER, and F4 and in 
some cases AGE and H8.  If PWRKJOBS = 0 then PWERNINT = 0.  If PWRKINVW = 1 
then the sample members could specify earnings on an hourly, weekly, biweekly, 
semimonthly, monthly, or yearly basis.  To convert to weekly earnings (PWERNINT): 
hourly wages were multiplied be the survey variable F4 (hours worked per week), biweekly 
earnings were divided by 2, semimonthly earnings were multiplied by ((2*12)/52), monthly 
earnings were multiplied by (12/52), and yearly earnings were divided by 52.  If 
PWRKINVW = 1 yet PWERNINT could not be determined based on F3_HR, F3_CT, 
F3_AMT, F3_PER, and F4 then PWERNINT was imputed using the median value of valid 
of PWERNINT for six subgroups determined by AGE and H8 according to the following 
schedule: 
 
Male respondents: 
IF H8 = 1 AND 0 < AGE <=35 THEN PWERNINT = 338 
IF H8 = 1 AND 35 < AGE <=55 THEN PWERNINT = 400 
IF H8 = 1 AND AGE >55 THEN PWERNINT = 300 
 

 Female respondents: 
 IF H8 = 2 AND 0 < AGE <=35 THEN PWERNINT = 500 

IF H8 = 2 AND 35 < AGE <=55 THEN PWERNINT = 600 
IF H8 = 2 AND AGE >55 THEN PWERNINT = 400 
 
PWERNINT is missing if any of the relevant variables is missing. 

 
PWKERNJS 
 

Weekly earnings of the sample member’s partner, if unmarried but living as married, at the 
time of the UI claim date.  PWKERNJS is based on the constructed variable PWRKJOBS 
and the survey variables F10_HR, F10_CT, F10_AMT, F10_PER, and F11 and in some 
cases AGE and H8.  If PWRKJOBS = 0 then PWKERNJS = 0.  If PWRKJOBS = 1 then the 
sample members could specify earnings on an hourly, weekly, biweekly, semimonthly, 
monthly, or yearly basis.  To convert to weekly earnings (PWKERNJS): hourly wages were 
multiplied be the survey variable F11 (hours worked per week), biweekly earnings were 
divided by 2, semimonthly earnings were multiplied by ((2*12)/52), monthly earnings were 
multiplied by (12/52), and yearly earnings were divided by 52.  If PWRKJOBS = 1 yet 
PWKERNJS could not be determined based on F10_HR, F10_CT, F10_AMT, F10_PER, 
and F11 then PWKERNJS was imputed using the median value of valid PWKERNJS for six 
subgroups determined by AGE and H8 according to the following schedule: 
 
Male respondents: 
IF H8 = 1 AND 0 < AGE <=35 THEN PWKERNJS = 300 
IF H8 = 1 AND 35 < AGE <=55 THEN PWKERNJS = 360 
IF H8 = 1 AND AGE >55 THEN PWKERNJS = 300 
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 Female respondents: 
 IF H8 = 2 AND 0 < AGE <=35 THEN PWKERNJS = 480.5 

IF H8 = 2 AND 35 < AGE <=55 THEN PWKERNJS = 550 
IF H8 = 2 AND AGE >55 THEN PWKERNJS = 472 
 
PWKERNJS is missing if any of the relevant variables is missing. 
 

PWRKINVW 
 

This dummy variable is equal to 1 if the sample member had a spouse or unmarried 
cohabiting partner that was employed at the time of the interview.  PWRKINVW is based on 
the survey variable F2 and the constructed variable LTINTRVW.  PWRKINVW = 1 if F2 = 
1.  PWRKINVW = 0 if F2 = 0 or LTINTRVW = 0.  PWRKINVW is “missing” if 
LTINTRVW is “missing” or F2 = “don’t know” or “refused.” 

 
PWRKJOBS 
 

This dummy variable is equal to 1 if the sample member had a spouse or unmarried 
cohabiting partner that was employed at the time of the UI claim date.  PWRKJOBS is based 
on the survey variable F9 and the constructed variable LTJOBSEP.  PWRKJOBS = 1 if F9 = 
1.  PWRKJOBS = 0 if F9 = 0 or LTJOBSEP = 0.  PWRLJOBS is missing if LTJOBSEP is 
missing or F9 = “don’t know” or “refused.” 

 
QUIT 
 

This dummy variable is equal to 1 if the sample member quit the pre-UI job. QUIT is based 
on the survey variable B15.  QUIT = 1 if B15 = 3.  Otherwise, if B15 was not missing, 
QUIT = 0. 

 
RECALL 
 

This categorical variable indicates the sample member’s recall expectations for his/her pre-
UI job.  RECALL equals 0 if the sample member had no recall expectations (EXPRCLL = 
0).  RECALL = 1 if the sample member expected recall, but did not know a definite date 
(EXPRCLL = 1 and DEFRCLDT = 0).  RECALL equals 2 if the sample member expected 
recall and knew a definite recall date (EXPRCLL = 1 and DEFRCLDT = 1). 

 
REGLYFF 
 

This dummy variable is equal to 1 if the sample member had layoffs from the pre-UI job on 
a regular basis.  REGLYFF is based on the survey variable B6 and the constructed variable 
PRVLYFF.  REGLYFF = 1 if B6 = 1. REGLYFF = 0 if B6 = 0 or PRVLYFF = 0.  If B6 = 
“don’t know” or “refused” or PRVLYFF is “missing” then REGLYFF in “missing.” 
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SEASIND 
 

This dummy variable is equal to 1 if the sample member’s pre-UI job was in a seasonal 
industry.  SEASIND is based on the three digit standard industry code PU_SIC3.  SEASIND 
= 1 if PU_SIC3/10 = 1, 2, 7, 8, 9, 16, 17, 79, 82, or 84.  Otherwise, if PU_SIC3 was not 
missing, then SEASIND = 0. 

 
SECND_D6 
 

The type, occupational or general education, of the second training program that the sample 
member participated in after the loss of his/her pre-UI job. SECND_D6 is based on the 
constructed variable CLASS_2 and the survey variables D61, D62, and D63. If CLASS_2 = 
# then SECND_D6 = D6#.  SECND_D6 is missing if any of the relevant variables is 
missing. 
 

ST_CLASS 
 

This categorical variable indicates when the sample member started his/her first school 
course or training program in relation to their benefit receipt period and job start date. 
ST_CLASS is based on the constructed variables TRN_PRG, F_PRGSD, F_JSTDT, 
CLAIM_DA, and the Administrative Records variable LPAYDT.  ST_CLASS = 1 if the 
training started before the UI claim date (F_PRGSD < CLAIM_DA).  ST_CLASS = 2 if the 
training started after the claim date and before the last UI payment date (CLAIM_DA < 
=F_PRGSD < = LPAYDT).  ST_CLASS = 3 if the training program was started after the 
last UI payment and before the starting date of their first post-UI job (LPAYDT < 
F_PRGSD < F_JSTDT).  ST_CLASS = 4 if the training program started after the start of the 
first post-UI job (F_PRGSD > F_JSTDT).  ST_CLASS is missing if the sample member did 
not participate in any training programs (TRN_PRG = 0) or if any of the relevant variables 
is missing. 

 
TENURE 
 

Number of days a sample member worked at his/her pre-UI job. TENURE is the difference 
between the constructed variables ENDJOB and STARTJOB.  If either ENDJOB or 
STARTJOB is “missing” then TENURE is “missing.” 

 
TIM2JOB2 
 

This variable equals the weeks from the job loss of the pre-UI job to the first post-UI job 
when the recipient has a post-UI job, and the weeks from the job loss of the pre-UI job to the 
survey interview date for recipients who did not have a post-UI job. 

 
TRN_COMP 
 

This variable indicates the completion status of the sample member’s first occupational 
training course.  TRN_COMP is based on the variables CLASS_1, FIRST_D6, D131, D132 
and D133.  If FIRST_D6 equals 1 then TRN_COMP was coded as follows.  If CLASS_1 = 
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# then TRN_COMP = D13#.  If any of the relevant variables is missing then TRN_COMP is 
missing. 

 
TRN_D10 
 

This variable indicates the main reason the sample member took his/her first occupational 
training course.  TRN_D10 is based on the variables CLASS_1, FIRST_D6, D101, D102 
and D103.  If FIRST_D6 equals 1 then TRN_D10 was coded as follows.  If CLASS_1 = # 
then TRN_D10 = D10#.  If any of the relevant variables is missing then TRN_D10 is 
missing. 

 
TRN_D17 

 
This variable indicates the usefulness of the first occupational training course in obtaining a 
job.  TRN_D17 is based on the variables CLASS_1, FIRST_D6, D171, D172 and D173.  If 
FIRST_D6 equals 1 then TRN_D17 was coded as follows.  If CLASS_1 = # then TRN_D17 
= D17#.  If any of the relevant variables is missing then TRN_D17 is missing. 

 
TRN_D18 
 

This variable indicates the usefulness of the first occupational training course on the sample 
member’s current job.  TRN_D18 is based on the variables CLASS_1, FIRST_D6, D181, 
D182 and D183.  If FIRST_D6 equals 1 then TRN_D18 was coded as follows.  If CLASS_1 
= # then TRN_D18 = D18#.  If any of the relevant variables is missing then TRN_D18 is 
missing. 

 
TRN_PRG 
 

The number of school courses or training programs the sample member participated in after 
the loss of his/her pre-UI job.  TRN_PRG is based on the survey variables D1 and D2.  If D1 
= 0 then TRN_PRG = 0.  If D1≠ then TRN_PRG = D2.  TRN_PRG is missing if either D1 
or D2 is missing. 

 
TRN_WKS 
 

The duration, in weeks, of the first training program in which the sample member 
participated.  TRN_WKS is based on the variables CLASS_1, FIRST_D6, D4A1_NUM, 
D4A1_AMT, D4A2_NUM, D4A2_AMT, D4A3_NUM, and D4A3_AMT.  If FIRST_D6 
equals 1 then TRN_WKS was coded as follows.  If CLASS_1 = # then TRN_WKS = 
D4A#_NUM per D4A#_AMT.  If any of the relevant variables is missing then TRN_WKS 
is missing. 

 
TYP_TRN 
 

This variable indicates the type of occupational training that the sample member received.  
TYP_TRN is based on the variables CLASS_1, FIRST_D6, D81, D82 and D83.  If 
FIRST_D6 equal to 1 and not missing then TYP_TRN was coded as follows.  If CLASS_1 
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= # then TYP_TRN = D8#.  If any of the relevant variables is missing then TYP_TRN is 
missing. 

 
WBA_WE 
 

This variable equals the wage replacement rate.  It is calculated as the WBA divided by the 
pre-UI weekly earnings.  If either the numerator or denominator is missing, this ratio is set 
to missing.  It is also set to missing for outliers, values of 0.80 or greater. 

 
WCB 
 

This variable equals the weeks of benefits collected.  This is the MBA minus the remaining 
balance, divided by the WBA. 

 
WEEKEARN 
 

Sample member’s pre-UI job weekly earnings.  WEEKEARN is based on the B7 and B8 
survey variables.  Sample members could specify earnings on an hourly, weekly, biweekly, 
semimonthly, monthly, or yearly basis.  To convert to weekly earnings: hourly wages were 
multiplied be the survey variable B7 (hours worked per week), biweekly earnings were 
divided by 2, semimonthly earnings were multiplied by ((2*12)/52), monthly earnings were 
multiplied by (12/52), and yearly earnings were divided by 52.  WEEKEARN is missing if 
any of the relevant variables equal “don’t know” or “refused” or the sample member had “in 
kind” earnings. 

 
WKS2JOB2 
 

The number of weeks between the date that the sample member’s pre-UI job ended and the 
date of the first post-UI job.  WKS2JOB2 is based on the base variables MYJOB1, 
J1STDAT, J2STDAT, J3STDAT, J4STDAT, J4STDAT and  B4_DATE.  If MYJOB1 = # 
then WKS2JOB2 = ((J#STDAT - B4_DATE)/7).  There may be some variation because of 
rounding.  In cases where B4_DATE was missing because of a missing day, but valid month 
and year values, the day value was set to 15.  In cases where there was an impossible date 
occurrence, such as February 30 or September 31, the day value was set to the last day of the 
month.  If any of the relevant variables is missing, after the date imputation, then 
WKS2JOB2 is missing. 

 
WKSPAID 
 

The time period, in weeks, between the first and last payment dates of UI benefits.  
WKSPAID is based on the administrative base variables LPAYDT and FPAYDT.  
WKSPAID is ((LPAYDT – FPAYDT)/7).  There may be some variation because of 
rounding.  WKSPAID is missing if either of the relevant variables is missing. 
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WKSPSTX1 
 

This variable indicates how long a recipient was unemployed after the last benefit check.  It 
equals the days between the last payment date and the date of the first post-UI job, divided by 
7 to get the measure in weeks.  If the recipient did not have a post-UI job, then wkspstx1 is 
set to missing. 

 
WTS4 
 

This variable is the weight for the survey data.  These survey weights yield nationally 
representative estimates for UI recipients in 1998.  A description of how these weights were 
constructed and the design effects associated with the sample design are in the following 
section. 
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THE SURVEY WEIGHTS AND DESIGN EFFECTS 

In this section of the documentation, we discuss the construction of the survey weights and 

the variance of the estimates and design effects.   

A. CONSTRUCTION OF THE WEIGHTS 

The survey weights shown in Table 1 yield nationally representative estimates for UI 

recipients in 1998.  They take account of two sample design features:  (1) the oversampling of UI 

exhaustees relative to nonexhaustees and (2) the undersampling of the post-16 week extended 

fielding component relative to the initial fielding component.1  The post-16 week extended 

fielding component was undersampled since extended fielding was conducted in only 10 states, 

whereas the within-16-week component which was conducted in 25 states.  The weights also 

take account of differential response rates across states. 

A further weighting issue concerns how to weight the within-16-week and post-16-week 

components to represent nonrespondents.  The analysis of nonresponse showed a few statistically 

significant differences between the two components of the sample and between the initial 

fielding component and nonrespondents.  However, it was decided that these differences did not 

warrant using the post-16-week sample solely to represent nonrespondents, particularly since that 

sample is very small.  Instead, it was decided to assume that nonrespondents in the population 

are split proportionally between the populations of within-16-week and post-16-week interview 

completers. 

The weighting procedure is described using the following notation: 
                                                 

1The survey was initially fielded in all 25 states in the sample.  During an initial 16-week 
period telephone and database searching techniques were used to locate sample members, and 
telephone interviews were conducted.  Attempts to locate and interview respondents were 
stopped at the end of 16 weeks in 15 states.  In the remaining 10 states the fielding period was 
extended and field staff were added to help locate sample members. 
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n1 = the number of states selected for the 16-week initial fielding period = 25 

n2 = the number of states selected for the extended fielding period = 10 

zs = the sampling probability for state s (if 1 state were selected)  

Es  = the number of exhaustees in state s 

es = the number of exhaustee releases in state s 

rws = the within-16-week telephone response rate in state s 

rps = the post-16-week response rate in state s (for the extended fielding states only) 

rs = the total response rate in state s = rws + rps (for the extended fielding states only) 

EWs = the number of exhaustees in the state s population who are within-16-weeks 
  completers = Es * (rws / rs ) 

ews = the number of those in state s with whom we completed interviews within-16-weeks 
   = es * rws 

EPs = the number of exhaustees in the state s population who are post-16-week 
  completers = Es * (rps / rs) 

 eps = the number of those in state s with whom we completed interviews after 16 weeks 
    = es * rps 

1. Weights for Those in the Within-16-Week Sample 

The probability that exhaustee i in state s completed an interview within 16 weeks after 

being released is: 

 (2)  pis1  = n1*zs * (ews / EWs) =  n1*zs * (es  /  Es) * rs  

 

The total response rate rs was known only for the 10 extended interviewing states, so it was 

imputed for the other 15 states as a weighted average of the 10 extended interviewing states. 

The weights for those in the within-16-week sample was then calculated as follows: 

 (3) wi s1 =   1 /  pi s1  
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In expectation, these weights should sum to the within-16-week population in the country 

(that is, to EW=ΣEWs).  However, in any particular random sample of states they may not, so the 

weights were scaled to sum to this population.  Certainty states represent themselves, so the sum 

of the weights in these states was summed to the within-16-week population in those states.  The 

weights for the noncertainty states were summed to the total national within-16-week population 

excluding the population in the certainty states. 

TABLE 1 
 

UI EXHAUSTEE STUDY SURVEY SAMPLE SIZES AND WEIGHTS 
 

 

 Exhaustees  Nonexhaustees 
 Initial Fielding Extended Fielding  Initial Fielding Extended Fielding 
Extended 
Fielding States Number Weight Number Weight  Number Weight Number Weight 
 
California 278 1,369 0 1,369  219 2,895 16 2,895 
Florida 76 1,085 12 2,621  56 2,403 6 5,592 
Idaho 43 1,221 6 3,726  61 2,258 9 6,546 
Michigan 73 1,152 4 2,161  107 2,602 17 4,701 
Montana 46 1,285 2 3,923  59 2,425 5 7,031 
New York 154 1,313 22 1,527  85 2,609 9 2,923 
Ohio 26 1,634 3 4,713  84 2,380 8 6,612 
Pennsylvania 93 1,068 7 1,675  141 2,204 3 3,331 
Tennessee 58 983 6 3,002  53 2,431 9 7,049 
Texas 109 1,263 17 2,108  72 2,498 3 4,016 
 
Subtotal 956  99   937  85  
 
Other States 

         

 
Georgia 41 1,276    63 2,293   
Hawaii 56 1,055    66 1,928   
Illinois 60 1,426    75 2,483   
Iowa 43 902    87 2,070   
Kentucky 40 922    78 2,255   
Maine 82 1,041    42 1,806   
Minnesota 55 961    77 1,937   
Mississippi 54 926    61 2,613   
New Jersey 99 1,042    60 2,339   
North Carolina 43 833    71 2,382   
Oklahoma 58 953    82 2,078   
Rhode Island 56 956    55 2,374   
Virginia 42 1,051    71 2,224   
Washington 46 1,190    43 2,537   
Wisconsin 34 999    90 1,892   
 
Subtotal 809     1,021    

Total 1,765  99   1,958  85  

 
SOURCE:  Study of UI Exhaustees, Mathematica Policy Research, Inc. 
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2. Weights for Those in the Post-16-Week Sample 

The weights for those in the post-16-week sample in the 10 states were constructed in a 

similar way to the weights for those in the within-16-week sample.  The probability that 

exhaustee i in state s completed an interview during the post-16-week period is: 

 (4) pis2  = n2*zs * (eps /  EPs) =  n2*zs * (es /  Es) * rs  

 

The weight for those in the post-16-week sample can then be expressed as follows: 

 (5) wi s2  = 1 /  pis 2  

 

As above, the weights were scaled to sum to the post-16-week population (that is, to 

EP=ΣEPs). 

B. VARIANCE OF THE ESTIMATES AND DESIGN EFFECTS 

The standard errors produced by most statistical software programs are computed under the 

assumption that the samples used to compute estimates are simple random samples of the 

population.  However, these standard errors underestimate the true standard errors for estimates 

made with the UI exhaustee survey sample, since the design of this sample is not a simple 

random sample.  Instead the two-stage sample design used in the study clusters the initial 

fielding component (the within-16-week sample) in 25 states and the extended fielding 

component (the post-16-week sample) in 10 states. 

To assess the effect of this clustering, the variance of the estimates was computed (1) under 

the assumption that the sample was a simple random sample of the population, and (2) taking 

into account the complex sample design.  These variances were computed using the SUDAAN 
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computer program that was developed by the Research Triangle Institute to compute variances 

for complex sample designs. 

The design effect, which is the ratio of the variance that takes account of the design and the 

variance of a simple random sample, is a measure of the extent to which the variance of an 

estimate obtained from a complex sample design differs from that of a simple random sample.  

This effect varies by variable being larger for variables that measure population characteristics 

that are likely to be distributed unevenly among most populations (like race/ethnicity) and 

smaller for characteristics that are distributed more evenly among most populations (like 

gender).  For that reason, design effects were computed for several demographic and UI program 

characteristics. 

TABLE 2 
 

DESIGN EFFECTS FOR THE UI EXHAUSTEE SURVEY 
 

 
 Exhaustees  Nonexhaustees 
Variable Mean Design Effect  Mean Design Effect 
 
Percentage Female 47.8 1.31  42.0 1.42 
Percentage White, NonHispanic 62.5 3.45  72.9 4.41 
Age (Years) 41.2 1.10  35.6 1.26 
Potential Duration (Weeks) 22.8 3.96  24.4 4.28 
Weekly Benefit Amount 
(Dollars)  206 2.88   220 3.86 
Weeks of Benefits Collected 22.8 3.95  9.0 1.53 
 
SOURCE: Study of UI Exhaustees, Mathematica Policy Research, Inc. 
 
NOTE: The design effect is the ratio of the variance of the estimate that takes account of the complex sample 

design and the variance of the estimate of a simple random sample. 
 
 
Across the variables that were examined, design effects for the exhaustee and nonexhaustee 

samples vary from a low of 1.1 for the mean age of exhaustees to a high of 4.4 for the percentage 

of nonexhaustees who are white, non-Hispanic (Table 2).  The other variables shown in the table, 

such as potential duration of UI benefits and the weekly benefit amount, which vary among 
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states, have design effects in the middle of this range.  Overall, the average design effect of the 

variables shown in the table is about 2.8. 
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QUESTIONNAIRE FOR STUDY OF UI EXHAUSTEES 
 

SECTION A 
 
>a< UI CLAIM DATE AND HISTORY (SOURCE 1990 EXHAUSTEE STUDY) 
 
>a1< According to (STATE) Unemployment Insurance Agency records, you filed for 

unemployment benefits on or about (CLAIMS DATE).  (Is that correct?) 
 
 INTERVIEWER: IF RESPONDENT DOES NOT CONTEST DATE, CODE 1.  IF R 

GIVES DATE IN 2000, PROBE FOR EARLIER CLAIM BETWEEN 
1997 AND 1999. 

 
 <1> DATE ACCEPTED 
 <0> DATE REJECTED 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>a2< Did you file for or start collecting unemployment benefits anytime around (CLAIM 

DATE)? 
 
 PROBE, IF NECESSARY: Did you file for or start collecting unemployment benefits 

between (DATE) and (DATE)? 
 
 IF R GIVES DATE IN 2000, PROBE FOR EARLIER CLAIM BETWEEN 1997 AND 1999. 
 
 <1> YES [goto a3] 
 <0> NO [goto ssi_check] 
 
 <d> DON'T KNOW [goto SSI_SKIP] 
 <r> REFUSED [goto SSI_SKIP] 
 
 
>ssi_check< 
 
 INTERVIEWER: USE SOCIAL SECURITY NUMBER TO VERIFY THAT 

RESPONDENT IS THE CORRECT SAMPLE MEMBER, AND 
TERMINATE INTERVIEW) 

 
 I have your social security number as (SOCIAL SECURITY NUMBER). 
 
 Is that correct? 
 
 <1> SOCIAL SECURITY NUMBER CORRECT 
 <0> SSN NOT CORRECT 
 
 
>SSI_SKIP< 
 THANK RESPONDENT 
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>a3< When around (MONTH) did you file for unemployment benefits?  If you filed more than 
once during that period, please tell me about the first time you filed for benefits.  Please 
give me the month and year. 

 
 PROBE:  Your best estimate would be fine. 
 
 THIS DATE BECOMES CLAIM DATE, REPLACING DATE PRINTED ON CONTACT 

SHEET. 
 
 <           >  MONTH 
 (1-12) 
 
 <           >  YEAR 
 (1997-1999) 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>a4< What was the reason that you stopped collecting unemployment insurance benefits? 
 
 <1> BENEFITS RAN OUT/EXHAUSTED 
 <2> REEMPLOYED/FOUND A JOB 
 <3> DISQUALIFIED 
 <4> VOLUNTARILY OUT OF LABOR FORCE 
 <5> STILL COLLECTING 
 <9> OTHER (SPECIFY) 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>a5< Not including the claim you just told me about, how many other times since January 1, 

1990, did you collect unemployment insurance benefits? 
 
 <0-9> 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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SECTION B 
 
>b< PRE-UI EMPLOYMENT (SOURCE JSA)  
 
>b1< Now, I'd like to ask you about the job you had just before you filed for unemployment 

benefits in (CLAIMS DATE).  What kind of company did you work for?  What did they 
make or sell? 

 
 PROBE, IF NECESSARY: The job you had that made you eligible to collect 

unemployment insurance benefits. 
 
 IF DON'T KNOW: Then tell me about the longest job you had in the twelve months 

before you filed your claim around (CLAIMS DATE). 
 
 FOR EXAMPLE: TV AND RADIO MANUFACTURER, RETAIL SHOE STORE, 

WOMAN'S DRESS MANUFACTURER. 
 
 INTERVIEWER: PROBE FOR THE MAJOR PRODUCT OR SERVICE AT THE PART 

OF THE COMPANY WHERE THE RESPONDENT WORKED. 
 
 <1> (SPECIFY) [specify] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>b2< What was your job title? 
 
 FOR EXAMPLE: ELECTRICAL ENGINEER, STOCK CLERK, SEWING MACHINE 

OPERATOR, LONG HAUL TRUCK DRIVER, SHORT HALL TRUCK 
DRIVER. 

 
 PROBE FOR CLEAR AND DESCRIPTIVE JOB TITLE. 
 
 <1> TO SPECIFY AND END WITH /// [specify] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>b3< When did you [r]first[n] start working for that employer? 
 
 AFTER ANSWER, SAY: as that the first time you started working there, or had you 

worked there before? 
 
 ADJUST DATE, IF NECESSARY. 
 
 PROBE:  Your best estimate would be fine. 
 
 DATE MUST BE BEFORE (CLAIMS DATE). 
 
 <           >  MONTH 
 (1-12) 

 
 <           >  DAY 
 (1-31) 

 
 <           >  YEAR 
 (1960-1999) 

 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>b3_check< 
 
 INTERVIEWER THE DATE MUST BE BEFORE (CLAIMS DATE). 
 
 WHICH DO YOU WANT TO CORRECT? 
 
 <1> CLAIMS DATE 
 <2> JOB DATE 
 
 
>b4< And what was the last date that you worked on that job before you applied for 

unemployment insurance benefits on (CLAIMS DATE)? 
 
 PROBE, IF NECESSARY:  How long before (CLAIMS DATE) did that job end? 
 
 DATE SHOULD BE BEFORE (CLAIMS DATE), BUT MAY NOT BE. 
 
 <           >  MONTH 
 (1-12) 
 
 <           >  DAY 
 (1-31) 
 
 <           >  YEAR 
 (1997-1999) 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>b4_check< 
 
 INTERVIEWER THE DATE MUST BE AFTER R STARTED THE JOB 
 
 WHICH DO YOU WANT TO CORRECT? 
 
 <1> START DATE 
 <2> END DATE 
 
 
>b5< Did you work continuously at that job between (MONTH/DAY/YEAR) when you started 

the job and (MONTH/DAY/YEAR) when you left the job or were there periods when you 
were not working for that employer because you were laid off without pay or were doing 
something else? 

 
 INTERVIEWER: CONSIDER UNPAID ABSENCES OF TWO WEEKS OR MORE AS 

NONCONTINUOUS EMPLOYMENT.  PAID VACATIONS, SICK TIME, 
DISABILITY, AND STRIKES ARE NOT BREAKS IN EMPLOYMENT. 

 
 <1> YES, CONTINUOUSLY [goto b7] 
 <0> NO, NOT CONTINUOUSLY 
 
 <d> DON'T KNOW [goto b7] 
 <r> REFUSED [goto b7] 
 
 
>b6< In general, were you laid off from this job on a regular basis--for example, for a few 

weeks at about the same time each year? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>b7< How many hours per week did you usually work on that job?  Please include regular 

overtime hours. 
 
 <1-80> 
 
 <d> DON'T KNOW 
 <r>  REFUSED 
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>b7a< Did you work full-time or part-time on this job? 
 
 PROBE:  When this job ended. 
 
 <1> FULL-TIME  
 <2> PART-TIME 
 
 <d> DON'T KNOW 
 <r>  REFUSED 
 
 
>b7b1< Now I will read you a list and I'd like you to choose the answers that best describe your 

employment status on this job.  Were you . . . 
 

. . . a day laborer, casual laborer, free laborer, an on-call employee, or a temporary 
employee? 

 
 PROBE:  When this job ended. 
 
 <1> YES 
 <0> NO 
 
 <d> DON’T KNOW 
 <r> REFUSED 
 
 
>b7b2< Now I will read you a list and I'd like you to choose the answers that best describe your 

employment status on this job.  Were you . . . 
 

. . . a leased or contract employee? 
 
 PROBE:  When this job ended. 
 
 <1> YES 
 <0> NO 
 
 <d> DON’T KNOW 
 <r> REFUSED 
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>b7b3< Now I will read you a list and I'd like you to choose the answers that best describe your 
employment status on this job.  Were you . . . 

 
. . . an independent contractor or self-employed? 

 
 PROBE:  When this job ended. 
 
 <1> YES 
 <0> NO 
 
 <d> DON’T KNOW 
 <r> REFUSED 
 
 
>b7b4< Now I will read you a list and I'd like you to choose the answers that best describe your 

employment status on this job.  Were you . . . 
 

. . . a regular employee? 
 
 PROBE:  When this job ended. 
 
 <1> YES 
 <0> NO 
 
 <d> DON’T KNOW 
 <r> REFUSED 
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>b8< And how much did you usually make, before taxes and other deductions, per week 
when that job ended?  Please include tips, commissions, and regular overtime. 

 
 IF STILL AT JOB - PROBE: What was your rate when you lost the job just before you 

filed for benefits. 
 
 INTERVIEWER: ACCEPT MOST CONVENIENT PAY PERIOD.  IF NECESSARY, 

CONFIRM PAY PERIOD. 
 
 INTERVIEWER: IF UNUSUAL PAY PERIOD CONSULT WITH RESPONDENT AND 

CONVERT TO FIT. 
 
 <       >  AMOUNT PER HOUR 
 (3.00 - 50.00) 

 
 <   >  CENTS 
 
 <96> IN KIND ONLY 
 
 OR 
 
 <       >  AMOUNT  PER 
 (10-200000) 

 
 <1> PER WEEK 
 <2> ONCE EVERY TWO WEEKS 
 <3> TWICE A MONTH 
 <4> PER MONTH 
 <5> PER YEAR 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>b10< Which, if any, of the following fringe benefits were you eligible to receive at that job? 

Were you eligible for . . . 
 
 . . . paid vacation? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>b11< READ IF NECESSARY:  ere you eligible for . . . 
 
 . . . paid holidays? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>b12< READ IF NECESSARY:  Were you eligible for . . . 
 
 . . . paid sick leave? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>b13< READ IF NECESSARY:  Were you eligible for . . . 
 
 . . . health insurance? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>b14< READ IF NECESSARY:  Were you eligible for . . . 
 
 . . . a pension plan? 
 
 INTERVIEWER:  401K AND 403(b) ARE PENSION PLANS 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>b15< Which of the following best describes the way that job ended around (CLAIMS DATE):  
You were laid off, you quit, you retired, you were fired, or there was some other reason? 

 
 PROBE, IF NECESSARY: The time just before you filed for unemployment benefits in 

(CLAIMS DATE). 
 
 INTERVIEWER:  PROBE IF "OTHER REASON":  What was the reason? 
 
 IF POSSIBLE, CODE IN 1 THROUGH 5. 
 
 PROBE ANY "OTHER REASON" (FOR EXAMPLE, LACK OF WORK, 

COMPANY/PLANT MOVED/CLOSED, REORGANIZATION, LABOR DISPUTE) FOR 
TYPE OF JOB SEPARATION. 

 
 <1> LAID OFF/LACK OF WORK/TEMP JOB/SEASONAL/ENLISTMENT UP/ 
  END OF TERM IN SERVICE 
 <2> LAID OFF/COMPANY OR PLANT CLOSED/MOVED/OUT OF BUSINESS/ 
  REORGANIZED/DOWNSIZED/SOLD 
 <3> QUIT [goto b21] 
 <4> RETIRED [goto b23a] 
 <5> FIRED [goto b22] 
 <6> OTHER (SPECIFY) [specify] [goto b24] 
 
 <d> DON'T KNOW [goto b24] 
 <r> REFUSED [goto b24] 
 
 
>b16< Which of the following best describes the reason that you were laid off . . . 
 
 INTERVIEWER:  CODE ONLY ONE.  ("DOWNSIZING" IS CODE 3) 
 
 <1> the company moved, [goto b23b] 
 <2> the plant or facility closed or went out of business, [goto b23b] 
 <3> your job or shift was eliminated, 
 <4> there was a lack of work or business was slack, or 
 <5> there was some other reason?  (SPECIFY) [specify] 
 <6> EMPLOYER CLAIMED SAMPLE MEMBER COULDN'T 
  DO JOB ANYMORE [goto b23b] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>b17< At the time that you were laid off, did you expect to go back to that job? 
 
 PROBE, IF NECESSARY:  Did you think it would be a temporary layoff? 
 
 <1> YES 
 <0> NO [goto b19] 
 
 <d> DON'T KNOW [goto b19] 
 <r> REFUSED [goto b19] 
 
 
>b18< When you were laid off, were you given a specific date of return to work? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>b19< [if b17 ne <1>] 
 Even though you did not expect it at the time you were laid off, did you actually go back 

to that job? 
 
 Did you actually go back to that job? 
 
 <1> YES [goto b23b] 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>b21< Which of the following best describes the reason that you quit . . . 
 
 INTERVIEWER:  CODE ONLY ONE 
 
 <1> health or personal/family reasons, 
 <2> to accompany spouse 
 <3> unsatisfactory working arrangements or you disliked the job, 
 <4> you knew the plant or company 
  was going to close or move, [goto b23b] 
 <5> because commuting became too difficult or expensive, or 
 <6> was there some other reason?  (SPECIFY) [specify] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 

[goto b24] 
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>b22< Why were you fired? 
 
 INTERVIEWER:  IF MORE THAN ONE REASON, PROBE:  What was the main 

reason?  CODE ONLY ONE 
 
 <1> EMPLOYER CLAIMED SAMPLE MEMBER WAS NOT WORKING/ 
  WAS NOT DOING JOB WELL 
 <2> EMPLOYER CLAIMED SAMPLE MEMBER COULDN'T DO JOB ANYMORE 
 <3> ABSENCE/ARRIVE LATE/LEAVE EARLY 
 <4> DISPUTE WITH EMPLOYER 
 <5> LABOR DISPUTE 
 <6> OTHER (SPECIFY) [specify] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 

[goto b24] 
 
 
>b23a< Which of the following best describe the reason you retired . . . 
 
 INTERVIEWER:  CODE ONE ONLY 
 
 <1> because of health or personal/family reasons, 
 <2> to accompany spouse 
 <3> because of unsatisfactory working arrangements or you disliked the job, 
 <4> because you knew the plant or company was going to close, [goto b23b] 
 <5> because commuting became too difficult or expensive? 
 <6> or was there some other reason? (SPECIFY) [specify] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 

[goto b24] 
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>b23b< How many days or weeks before you were (laid off/retired) did your employer officially 
notify you that this would happen? 

 
 INTERVIEWER:  CODE ONLY ONE 
 
 <      > DAYS 
 (1-60) 
 
 OR 
 
 <      > WEEKS 
 (1-20) 
 
 <96> WHEN STARTED WORK KNEW HOW LONG JOB WOULD LAST 
 <97> NO ADVANCE NOTICE 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>b24< Did you belong to a union on that job? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>b25< When that job ended, did you receive severance pay, a buyout or some other payment? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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SECTION C 
 
>c< POST CLAIM JOB SEARCH ACTIVITIES(SOURCE JSA/EXHAUSTEE TIME PERIODS) 
 
 
>c1< The first few weeks after your job ended around (CLAIMS DATE), did you look for work? 
 
 IF R DID NOT BEGIN JOB SEARCH IMMEDIATELY BUT BEGAN WITHIN FOUR 

WEEKS CODE YES.  IF R DID NOT BEGIN JOB SEARCH UNTIL MORE THAN FOUR 
WEEKS HAD ELAPSED, CODE NO. 

 
 <1> YES 
 <0> NO [goto c7] 
 
 <d> DON'T KNOW [goto c7] 
 <r> REFUSED [goto c7] 
 
 
>c2< How many weeks or months were you actively looking and available for work after your job 

ended around (CLAIMS DATE)? 
 
 INTERVIEWER:  PROBE FOR ESTIMATE, IF NECESSARY 
 
 <      > AMOUNT 
 (1-60) 
 <97> STILL LOOKING 
 
 <1> WEEKS  
 <2> MONTH per 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c3< And during the first few weeks after your job ended, about how many hours per week did 

you spend on average looking for work? 
 
 <      > # HOURS PER WEEK 
 (1-60) 

 
 <d> DON'T KNOW 
 <r> REFUSED 
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>c4< During the first few weeks after your job ended, how many different employers did you 
contact each week on average? 

 
 <0> NONE 
 <1-100> EMPLOYERS PER WEEK 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c4a< I'm going to read a list of a number of things people sometimes do when looking for work.  

I'd like you to tell me whether you did any of these things during the first few weeks after 
your job ended. 

 
 HIT ENTER TO CONTINUE 
 
 
>c4_1c< READ STEM IF NECESSARY:  During the first few weeks after your job ended around 

(CLAIMS DATE), did you contact any private employment agencies? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c4_1d< READ STEM IF NECESSARY:  During the first few weeks after your job ended around 

(CLAIMS DATE), did you ask friends or relatives about job openings? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c4_1e< READ STEM IF NECESSARY:  During the first few weeks after your job ended around 

(CLAIMS DATE), did you look at want ads? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>c4_1f< READ STEM IF NECESSARY:  During the first few weeks after your job ended around 
(CLAIMS DATE), did you answer any ads? 

 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c4_1g< READ STEM IF NECESSARY:  During the first few weeks after your job ended around 

(CLAIMS DATE), did you personally place any ads in newspapers or other 
publications? 

 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c4_1h< READ STEM IF NECESSARY:  During the first few weeks after your job ended around 

(CLAIMS DATE), did you apply directly to places that you might have wanted to work 
for? 

 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c4_1i< READ STEM IF NECESSARY:  During the first few weeks after your job ended around 

(CLAIMS DATE), did you check with your union, if you are a member? 
 
 CODE (7) IF NOT A UNION MEMBER 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>c4_1j< READ STEM IF NECESSARY:  During the first few weeks after your job ended around 
(CLAIMS DATE), did you use the Internet to look or apply for work? 

 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c4k< The first few weeks after your job ended around (CLAIMS DATE), did you do anything else 

to find a job? 
 
 <1> YES (SPECIFY) [specify] 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c5< Did you eventually stop looking for work after your job ended around (CLAIMS DATE), or 

are you still looking? 
 
 <1> STOPPED LOOKING 
 <0> STILL LOOKING [goto c8] 
 
 <d> DON'T KNOW [goto c8] 
 <r> REFUSED [goto c8] 
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>c6< Did you stop looking for work because you started working again, or was there some other 
reason?  CODE ONE ONLY 

 
 INTERVIEWER:  IF "OTHER REASON", PROBE:  What was the reason? 
 
 IF MORE THAN ONE REASON, PROBE:  What was the main reason? 
 
 <1> REEMPLOYED OR NEW JOB 
 <2> EXPECTED TO GET OLD JOB BACK 
 <3> IN SCHOOL OR OTHER TRAINING 
 <4> DID NOT WANT TO WORK/DID NOT WANT TO LOOK FOR WORK 
 <5> RETIRED, ABOUT TO RETIRE 
 <6> COULDN'T FIND ANY WORK 
 <7> LACKED NECESSARY SCHOOLING, TRAINING, SKILLS OR EXPERIENCE 
 <8> OTHER PERSONAL HANDICAP IN FINDING JOB, INCLUDING RACIAL, 
  SEXUAL, OR AGE DISCRIMINATION 
 <9> ILL HEALTH/PHYSICAL DISABILITY/PREGNANCY 
 <10> COULDN'T ARRANGE CHILD CARE 
 <11> OTHER FAMILY RESPONSIBILITY 
 <12> TRANSPORTATION PROBLEM 
 <13> EXPECTED UNION TO PROVIDE JOB 
 <14> OTHER (SPECIFY) [specify] 
 
 <d> DON'T KNOW 
 <r> REFUSED [goto c8] 
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>c7< Why didn't you look for work? 
 
 INTERVIEWER:  IF "OTHER REASON", PROBE:  What was the reason? 
 
 IF MORE THAN ONE REASON, PROBE:  What was the main reason? 
 
 <1> NEW JOB TO START 
 <2> EXPECTED TO GET OLD JOB BACK/TEMPORARY LAYOFF 
 <3> IN SCHOOL/OTHER TRAINING 
 <4> DID NOT WANT TO WORK/LOOK FOR WORK 
 <5> RETIRED/ABOUT TO RETIRE 
 <6> BELIEVED NO WORK AVAILABLE IN LINE OF WORK/AREA 
 <7> LACKED NECESSARY SCHOOLING/TRAINING/SKILLS/EXPERIENCE 
 <8> EXPERIENCED RACIAL/SEXUAL/AGE DISCRIMINATION 
 <9> OTHER PERSONAL HANDICAP IN FINDING A JOB, INCLUDING 
  RACIAL, SEXUAL, OR AGE DISCRIMINATION 
 <10> ILL HEALTH/PHYSICAL DISABILITY/PREGNANCY 
 <11> COULDN'T ARRANGE CHILD CARE 
 <12> OTHER FAMILY RESPONSIBILITY 
 <13> TRANSPORTATION PROBLEM 
 <14> EXPECTED UNION TO PROVIDE JOB 
 <15> OTHER (SPECIFY) [specify]  
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c8< During the first few weeks after your job ended, did the Unemployment Insurance Agency 

refer you to the State Job Service, a One-Stop Career Center, an EDWAA or JTPA 
program operator or someplace else for help in finding a job? 

 
 EDWAA (PRONOUNCED AS "IN WAWA")  = 
 ECONOMIC DISLOCATION AND WORKER ADJUSTMENT ASSISTANCE. 
 JTPA=JOB TRAINING PARTNERSHIP ACT. 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>c9< Did the Unemployment Insurance Agency in North Carolina notify you by telephone or 
send you a letter 

 
 During the first few weeks after your job ended, did the Unemployment Insurance Agency 

send you a letter 
 
 stating that you were required to go to the Employment Service or Job Service as a 

condition of your eligibility to receive unemployment benefits? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>tc10< IF c4b=1 (YES), goto c11a AND FILL PARENTHETICAL PHRASE, ELSE goto c10 
 
 
NO C4B THIS VERSION 
 
 
>c10< During the first few weeks after your job ended, did you contact the Employment Service, 

the State Job Service, a One-Stop Career Center, an EDWAA or JTPA program operator 
or some other public agency? 

 
 EDWAA=ECONOMIC DISLOCATION AND WORKER ADJUSTMENT ASSISTANCE. 
 JTPA=JOB TRAINING PARTNERSHIP ACT. 
 
 <1> YES 
 <0> NO [goto c16] 
 
 <d> DON'T KNOW [goto c16] 
 <r> REFUSED [goto c16] 
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>c11a< I'm going to read a list of re-employment services.  Please answer yes to any you used or 
received. 

 
 INTERVIEWER:  CODE ALL THAT APPLY (ERR) 
 
 <1> basic skills testing? 
 <2> occupational interests and aptitudes testing? 
 <3> exploration of career alternatives? 
 <4> information about jobs in demand? 
 <5> training in job search methods? 
 <6> help preparing your resume? 
 <7> help developing training or work plans? 
 <8> counseling in stress management? 
 <9> counseling in money management? 
 <10> referral to job openings? (INCLUDES BULLETIN BOARD POSTINGS) 
 <11> information on education or training options? 
 <12> job club? 
 <13> referral to other programs? 
 <14> any other services?  (SPECIFY)  
 <15> NONE USED  
 
 <d> DON'T KNOW 
 <r> REFUSED 
 <n> NO MORE 
 <x> DELETE A CODE 
 
 
>c12< You said that you received a job referral from the unemployment, job service, or self-

access resource center, how many employers were you referred to during that period? 
 
 INTERVIEWER: THESE COULD BE DIRECT REFERRALS OR JOBS POSTED ON 

THE BULLETIN BOARD 
 
 <1-30> # EMPLOYERS REFERRED TO 
 <0> R DISPUTES RECEIVING JOB REFERRALS [goto c16] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c12a< How many of those employers did you contact? 
 
 <     > # EMPLOYERS CONTACTED 
 (0-[fill c12]) 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>c13< (Did that employer/Any of those) (NUMBER FROM c12a) employers offer you a job? 
 
 <1> YES 
 <0> NO [goto tc17] 
 
 <d> DON'T KNOW [goto tc17] 
 <r> REFUSED [goto tc17] 
 
 
>c14< How many job offers did you get? 
 
 <          > # JOB OFFERS 
 (1-30) 

 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c15< Did you actually start work for (that/any of those) employer(s)? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 

[goto tc17] 
 
 
>c16< Did someone at the Unemployment Insurance Agency ask you why you didn't go to the 

Employment Service or Job Service? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>tc17< IF c9=1, ASK c17, ELSE goto tc18 
 
 [if c9 eq <1> and c9 onpath and c10 onpath and c10 eq <1> goto tc18] 
 [if c9 eq <1> and c9 onpath goto c17] 
 [goto tc18] 
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>c17< Did you lose some of your benefits because you did not follow the Unemployment 
Insurance requirement about going to the State Job Service or other state run job 
assistance programs for help? 

 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 

[goto tc18] 
 
 
>tc18< IF NON-EXHAUSTEE SAMPLE, goto d1, ELSE goto c18 
 
 [if non_samp eq <1> goto c_end] 
 
 
>c18< We have been talking about the time just after your job ended and you began receiving 

unemployment insurance benefits on (CLAIMS DATE). 
 

Now, please think about the first few weeks after you received your last 
unemployment benefit check. 

 
 During that time, did you (also) look for work? 
 
 PROBE:  In the first few weeks after your benefits ran out. 
 
 IF R DID NOT BEGIN JOB SEARCH IMMEDIATELY BUT BEGAN WITHIN FOUR 

WEEKS CODE YES.  IF R DID NOT BEGIN JOB SEARCH UNTIL MORE THAN FOUR 
WEEKS HAD ELAPSED, CODE NO. 

 
 <1> YES 
 <0> NO [goto c25_intro] 
 
 <d> DON'T KNOW [goto c25_intro] 
 <r> REFUSED [goto c25_intro] 
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>c19< How many weeks or months were you actively looking and available for work after you 
received your last unemployment check? 

 
 INTERVIEWER:  PROBE FOR ESTIMATE, IF NECESSARY. 
 
 <         > WEEKS 
 (1-52) 
 
 OR 
 
 <         > MONTHS 
 (1-36) 
 
 OR 
 
 <         > YEARS 
 (1-3) 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c20< And during the first few weeks after your benefits ran out, about how many hours per 

week did you spend on average looking for work? 
 
 <      > # HOURS PER WEEK 
 (1-60) 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c21< During the first few weeks after your benefits ran out, how many different employers did 

you contact each week on average? 
 
 <         > # EMPLOYERS PER WEEK 
 (1-60) 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>c22a< I'm going to read a list of a number of things people sometimes do when looking for work.  
I'd like you to tell me whether you did any of these things during the first few weeks 
after your benefits ran out. 

 
>c22b< READ STEM IF NECESSARY:  During the first few weeks after your benefits ran out, did 

you contact any private employment agencies? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c22c< READ STEM IF NECESSARY:  During the first few weeks after your benefits ran out, did 

you ask friends or relatives about job openings? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c22d< READ STEM IF NECESSARY:  During the first few weeks after your benefits ran out, did 

you look at want ads? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c22e< READ STEM IF NECESSARY:  During the first few weeks after your benefits ran out, did 

you answer any ads? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>c22f< READ STEM IF NECESSARY:  During the first few weeks after your benefits ran out, did 
you personally place any ads in newspapers or other publications? 

 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c22g< READ STEM IF NECESSARY:  During the first few weeks after your benefits ran out, did 

you apply directly to places that you might have wanted to work for? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c22h< READ STEM IF NECESSARY:  During the first few weeks after your benefits ran out, did 

you check with your union, if you are a member? 
 
 CODE (7) IF NOT A UNION MEMBER 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c22i< READ STEM IF NECESSARY:  During the first few weeks after your benefits ran out, did 

you use the Internet to look or apply for work? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
>c22j< READ STEM IF NECESSARY:  During the first few weeks after your benefits ran out is 

there anything else you did to find a job? 
 
 <1> YES (SPECIFY) [specify] 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>c23< Did you eventually stop looking for work after your benefits ran out around (CLAIMS 
DATE), or are you still looking? 

 
 <1> STOPPED LOOKING 
 <0> STILL LOOKING [goto c26] 
 
 <d> DON'T KNOW [goto c26] 
 <r> REFUSED [goto c26] 
 
 
>c24_intro< 

During the first few weeks after your benefits ran out, did you stop looking for work 
because you started working again, or was there some other reason? 

 
CODE ONE ONLY 

 
 INTERVIEWER:  IF "OTHER REASON", PROBE:  What was the reason? 
 
 IF MORE THAN ONE REASON, PROBE:  What was the main reason? 
 
 <1> REEMPLOYED BY FORMER OR NEW EMPLOYER 
 <2> EXPECTED TO GET OLD JOB BACK 
 <3> IN SCHOOL OR OTHER TRAINING 
 <4> DID NOT WANT TO WORK/DID NOT WANT TO LOOK FOR WORK 
 <5> RETIRED, ABOUT TO RETIRE 
 <6> COULDN'T FIND ANY WORK 
 <7> LACKED NECESSARY SCHOOLING, TRAINING, SKILLS OR EXPERIENCE 
 <8> OTHER PERSONAL HANDICAP IN FINDING JOB, INCLUDING 
  RACIAL, SEXUAL, OR AGE DISCRIMINATION 
 <9> ILL HEALTH/PHYSICAL DISABILITY/PREGNANCY 
 <10> COULDN'T ARRANGE CHILD CARE 
 <11> OTHER FAMILY RESPONSIBILITY 
 <12> TRANSPORTATION PROBLEM 
 <13> EXPECTED UNION TO PROVIDE JOB 
 <14> OTHER (SPECIFY) [specify] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 

[goto c26] 
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>c25_intro< 
 During the first few weeks after your benefits ran out, why didn't you look for work? 
 
 CODE ONE ONLY 
 
 INTERVIEWER:  IF "OTHER REASON", PROBE:  What was the reason? 
 
 IF MORE THAN ONE REASON, PROBE:  What was the main reason? 
 
 <1> NEW JOB TO START 
 <2> EXPECTED TO GET OLD JOB BACK/TEMPORARY LAYOFF 
 <3> IN SCHOOL OR OTHER TRAINING 
 <4> DID NOT WANT TO WORK/DID NOT WANT TO LOOK FOR WORK 
 <5> RETIRED, ABOUT TO RETIRE 
 <6> BELIEVED NO WORK AVAILABLE IN LINE OF WORK 
 <7> BELIEVED NO WORK AVAILABLE IN AREA 
 <8> LACKED NECESSARY SCHOOLING, TRAINING, SKILLS OR EXPERIENCE 
 <9> OTHER PERSONAL HANDICAP IN FINDING A JOB, INCLUDING 
  RACIAL, SEXUAL, OR AGE DISCRIMINATION 
 <10> ILL HEALTH/PHYSICAL DISABILITY/PREGNANCY 
 <11> COULDN'T ARRANGE CHILD CARE 
 <12> OTHER FAMILY RESPONSIBILITY 
 <13> TRANSPORTATION PROBLEM 
 <14> EXPECTED UNION TO PROVIDE JOB 
 <15> OTHER (SPECIFY) [specify] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>tc26a< IF c18=1 (YES), goto c27a AND FILL PARENTHETICAL PHRASE, ELSE goto c26 
 
 [if c18 eq <1> goto c27a] 
 
 
>c26< During the first few weeks after your benefits ran out, did you contact the State Job 

Service, a One-Stop Career Center, or an EDWAA or JTPA program operator or some 
other public agency? 

 
 EDWAA=ECONOMIC DISLOCATION AND WORKER ADJUSTMENT ASSISTANCE 
 JTPA=JOB TRAINING PARTNERSHIP ACT 
 
 <1> YES 
 <0> NO [goto c_end] 
 
 <d> DON'T KNOW [goto c_end] 
 <r> REFUSED [goto c_end] 
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>c27a< [if c18 eq <1>] 
 You said you contacted the Employment or Job Service, 
 
 I'm going to read a list of re-employment services.  Please answer yes to any you used or 

received. 
 

INTERVIEWER:  CODE ALL THAT APPLY 
 
 <1> basic skills testing, 
 <2> occupational interests and aptitudes testing, 
 <3> exploration of career alternatives, 
 <4> labor market information about jobs in demand, 
 <5> training in job search methods, 
 <6> help in preparation of resumes, 
 <7> help developing an individual training and/or work plan, 
 <8> counseling in stress management, 
 <9> counseling in financial management, 
 <10> referral to job openings, (INCLUDES BULLETIN BOARD POSTINGS) 
 <11> information about availability of education and training, 
 <12> job club, or 
 <13> referral to other programs, when appropriate, 
 <14> or any other services?  (SPECIFY) 
 <15> NONE USED  
 
 <d> DON'T KNOW 
 <r> REFUSED 
 <n> NO MORE CODES 
 <x> DELETE A CODE 
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>c27c< Of the things you told me you did which did you do at the self-access resource center? 
 
 INTERVIEWER:  CODE ALL THAT APPLY 
 
 <1> BASIC SKILLS TESTING, 
 <2> OCCUPATIONAL INTERESTS AND APTITUDES TESTING, 
 <3> EXPLORATION OF CAREER ALTERNATIVES, 
 <4> LABOR MARKET INFORMATION ABOUT JOBS IN DEMAND, 
 <5> TRAINING IN JOB SEARCH METHODS, 
 <6> PREPARATION OF RESUMES, 
 <7> DEVELOPMENT OF INDIVIDUAL SERVICE PLANS, 
 <8> COUNSELING IN STRESS MANAGEMENT, 
 <9> COUNSELING IN FINANCIAL MANAGEMENT, 
 <10> REFERRAL TO JOB OPENINGS, (INCLUDES BULLETIN BOARD POSTINGS) 
 <11> INFORMATION ABOUT AVAILABILITY OF EDUCATION AND TRAINING, 
 <12> JOB CLUB, OR 
 <13> REFERRAL TO OTHER PROGRAMS, WHEN APPROPRIATE, 
 <14> OR ANY OTHER SERVICES?  (SPECIFY) [specify] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 <n> NO MORE CODES 
 <x> DELETE A CODE  
 
 
>tc28< IF c27a=OR INCLUDES 10 (JOB REFERRAL), ASK c28, ELSE goto d1 
 
 [if c27a_(<10>) gt <> goto c28] 
 [goto c_end] 
 
 
>c28< You said that you received a job referral, how many employers were you referred to 

during that period? 
 
 PROBE:  The first few weeks after your benefits ran out. 
 
 INTERVIEWER: THESE COULD BE DIRECT REFERRALS OR JOBS POSTED 
  ON BULLETIN BOARD. 
 
 <       > # EMPLOYERS REFERRED TO 
 (1-30) 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>c28a< How many of those employers did you contact? 
 
 <           ># EMPLOYERS CONTACTED 
 (1-[fill c28]) 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c29< During the first few weeks after your benefits ran out, did that (employer/any of those 

[NUMBER FROM c28a] employers) offer you a job? 
 
 <1> YES 
 <0> NO [goto c_end] 
 
 <d> DON'T KNOW [goto c_end] 
 <r> REFUSED [goto c_end] 
 
 
>tc30< IF c29=1 (YES) AND THE ANSWER IN c28a IS GREATER THAN 1, goto c30, 
 OTHERWISE goto c31 
 
 [if c28a eq <1> goto c31] 
 
>c30< During the first few weeks after your benefits ran out, how many job offers did you get? 
 
 <         > # JOB OFFERS 
 (1-30) 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>c31< During the first few weeks after your benefits ran out, did you actually start work for that 

(employer/any of those employers)? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>d< EDUCATION AND TRAINING (SOURCE JSA)  
 
>d1< Our next questions are about school courses and training programs. 
 

Since your job ended around (CLAIMS DATE), have you gone to school or participated in 
any training programs designed to prepare individuals for jobs? 

 
 <1> YES 
 <0> NO [goto d_end] 
 
 <d> DON'T KNOW [goto d_end] 
 <r> REFUSED [goto d_end] 
 
 
>d2< How many school courses or training programs have you participated in since (CLAIMS 

DATE)? 
 
 INTERVIEWER: IF R IS ENROLLED IN A DEGREE OR CERTIFICATE PROGRAM 

REGARDLESS OF THE NUMBER OF COURSES INVOLVED YOU 
SHOULD RECORD THIS AS 1 PROGRAM. 

 
 INTERVIEWER INCLUDE COURSES/PROGRAMS THAT BEGAN BEFORE THE 

CLAIMS DATE IF THEY CONTINUED AFTER THE CLAIMS DATE. 
 
 <       >  # OF PROGRAMS 
 (1-10) 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>d2&1< 
 When did you start participating in that (course/program), the first (course/program), the 

second (course/program), and the third (course/program) after (CLAIMS DATE)? 
 
 INTERVIEWER: IF SAMPLE MEMBER CAN'T GIVE EXACT DAY, PROBE FOR 

BEGINNING (01), MIDDLE (15) OR END OF MONTH (30). 
 
 <           >  MONTH 
 (1-12) 
 
 <           >  DAY 
 (1-31) 
 
 
 <           >  YEAR 
 (1995-2001) 
 
 <d> DON'T KNOW 
 <r> REFUSED 



Prepared by Mathematica Policy Research, Inc. 33 (NEW--3/19/01)   

 

>d3&1< 
And when did you stop participating in (the/that) (course/program)? 

 
INTERVIEWER: IF SAMPLE MEMBER CAN'T GIVE EXACT DAY, PROBE FOR 

  BEGINNING (01), MIDDLE (15) OR END OF MONTH (30). 
 
 <           >  MONTH 
 (1-12) 
 
 <           >  DAY 
 (1-31) 
 
 
 <           >  YEAR 
 (1997-2001) 
 
 <97> STILL IN PROGRAM 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>d4a&1< 
 How long (was/is) that program supposed to be? 
 
 That is the academic or program planned length and not how long (it took you/you think it 

will take you) to complete it. 
 
 <         > 
 (1-20) 

 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 ENTER PERIOD 
 
 <1> WEEKS 
 <2> MONTHS 
 <3> YEARS 
 
 
>d4c&1< 
 (Was/Is) that course or program supposed to last for less than 6 months or for 6 months 

or more? 
 
 <1> LESS THAN SIX MONTHS 
 <2> SIX MONTHS OR MORE 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>d5&1< 
 How many hours per week (was/is) that course or program? 
 
 <        > 
 (1-40) 

 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>d6&1<[form template] 
 (Are/Were) you being trained in some skill or occupation, or (are/were) you taking a 

general education program? 
 
 <1> SKILL/OCCUPATION [goto d8&1] 
 <2> GENERAL EDUCATION 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>d7&1< 
 What kind of general education (are/were) you taking?  (Is/Was) it . . . 
 
 INTERVIEWER:  READ CATEGORIES.  CODE ONE ONLY. 
 
 <1> High school, 
 <2> GED classes, 
 <3> Non-credit adult education, 
 <4> A two-year program at a community college, 
 <5> A four-year program at a college or university, 
 <6> A graduate or professional program, 
 <7> Or something else?  (SPECIFY) [specify] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 

[goto d10&1] 
 
 
>d8&1< 
 What kind of job (are/were) you being trained for or what (are/were) you learning to do (in 

that program)? 
 
 <1> TO SPECIFY AND END WITH /// [specify] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>d9&1< Where (do/did) you get that training? 
 
 INTERVIEWER:  CODE ONLY ONE 
 
 <1> VOCATIONAL TRAINING CENTER 
 <2> COMMUNITY COLLEGE 
 <3> BUSINESS SCHOOL 
 <4> COMPANY 
 <5> ADULT ED/COMMUNITY SCHOOL/ADULT HIGH SCHOOL/NIGHT SCHOOL 
 <6> COLLEGE/UNIVERSITY 
 <0> OTHER (SPECIFY) [specify] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>d10&1< 
 Were you (taking that course/participating in that program) mainly to prepare yourself for 

a new occupation or mainly to improve yourself in your current occupation? 
 
 <1> PREPARE FOR NEW OCCUPATION 
 <2> IMPROVE SELF IN CURRENT OCCUPATION 
 <3> NEITHER 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>d11&1< 
 Who paid for that (course/program)? 
 
 INTERVIEWER:  CODE ALL THAT APPLY 
 
 <1> SELF 
 <2> FAMILY 
 <3> EMPLOYER 
 <4> GOVERNMENT AGENCY (JTPA/EDWAA/PIC/VA) 
  JTPA = JOBS TRAINING PARTNERSHIP ACT; EDWAA (PRONOUNCED LIKE  
  WAWA) = ECONOMIC DISLOCATION AND WORKER ADJUSTMENT 
  ASSISTANCE; PIC = PRIVATE INDUSTRY COUNCIL; VA - VETERANS 
  ADMINISTRATION 
 <5> GOVERNMENT LOANS OR SCHOLARSHIP (PELL GRANT) 
 <6> PRIVATE ORGANIZATION OR SCHOLARSHIP FUND 
 <7> TRADE ADJUSTMENT ASSISTANCE (TAA) 
 <0> OTHER (SPECIFY) [specify] 
 <d> DON'T KNOW 
 <n> NO MORE CODES 
 <r> REFUSED 
 <x> DELETE A CODE 
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>td13&1< 
 If d3m R STILL IN PROGRAM 97, goto d15, ELSE goto d13 
 [if d3&1@mon eq <97> goto d15&1] 
 
 
>d13&1< 
 Did you complete the program? 
 
 PROBE:  Did you receive a certificate or degree? 
 
 <1> YES [goto d15&1] 
 <0> NO 
 <2> NO SPECIFIED COMPLETION [goto d15&1] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>d14&1< 
 What was the main reason that you stopped participating in (the/that) (course/program)? 
 
 INTERVIEWER:  CODE ONLY ONE 
 
 <1> NOT INTERESTED/DIDN'T LIKE PROGRAM 
 <2> DIDN'T THINK IT WOULD HELP TO FIND JOB 
 <3> FOUND JOB/REEMPLOYED 
 <4> STARTED (OTHER) SCHOOL/TRAINING 
 <5> DECIDED DIDN'T WANT JOB 
 <6> ILLNESS/PREGNANCY 
 <7> CHILD CARE/FAMILY/TRANSPORTATION/LOGISTICAL PROBLEMS 
 <8> POOR GRADES 
 <9> COULDN'T AFFORD TO CONTINUE 
 <10> COURSES OR PROGRAM POORLY TAUGHT 
 <11> OTHER (SPECIFY) [specify] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>d15&1< 
 When you began that (course/program), did you expect that it would help you get a job? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>d16&1< 
 Did you actually get a job as a direct result of your (taking that course/participating in that 

program)? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>d17&1< 
 In general, how useful was that program to you in obtaining a job, was it very useful, 

somewhat useful, or not useful? 
 
 <1> VERY USEFUL 
 <2> SOMEWHAT USEFUL 
 <3> NOT USEFUL 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>d18&1< 

How useful is that program to you on your current job?  Is it very useful, somewhat useful, 
or not useful? 

 
 <1> VERY USEFUL 
 <2> SOMEWHAT USEFUL 
 <3> NOT USEFUL 
 <7> NO CURRENT JOB 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>e< POST-CLAIM EMPLOYMENT (SOURCE JSA)  
 
 
>e1< INTERVIEWER:  CODE WITHOUT ASKING, IF KNOWN 
 
 Have you done any work for pay since your job ended around (CLAIMS DATE)? 
 
 <1> YES 
 <0> NO [goto e_end] 
 
 <d> DON'T KNOW [goto e_end] 
 <r> REFUSED [goto e_end] 
 
 
>e2< How many different jobs lasting two weeks or more have you had since your job ended 

around (CLAIMS DATE)? 
 
 <1-10> # OF JOBS LASTING 2 WEEKS OR LONGER SINCE CLAIM DATE 
 <0> NO JOBS LASTING TWO WEEKS OR LONGER SINCE [goto e_end] 
  CLAIM DATE 
 
 <d> DON'T KNOW [goto e_end] 
 <r> REFUSED [goto e_end] 
 
 
>e3_intro< 
 [if e2 gt <5>] 
 Thinking about the first four jobs you've held since (CLAIMS DATE) and your most recent 

job, please tell me the names of those companies, organizations, and people you've 
worked for for two weeks or more, including any part-time, self-employed jobs, or 
temporary jobs you may have had, beginning with the first. 

 
 Who have you worked for since (CLAIMS DATE)?  Please tell me the names of all the 

companies, organizations, and people you've worked for for two weeks or more since 
that time, including any part-time, self-employed jobs, or temporary jobs you may have 
had, beginning with the first. 

 
 <1> TO SPECIFY [goto e3] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>e3< TREAT A JOB INTERRUPTED BY TWO OR MORE UNPAID WEEKS AS SEPARATE 
JOBS.  IF SEPARATION IS LESS THAN TWO WEEKS, TREAT AS ONE JOB. 

 
 INTERVIEWER: IF MORE THAN FIVE JOBS, LIST THE FIRST FOUR AND THE 

MOST RECENT JOB. 
 
 INTERVIEWER: THE NAME OF THE COMPANY IS FOR EASY REFERENCE 

PURPOSES ONLY. 
 
 PROBE:  What's the next job you had since (CLAIMS DATE)? 
 
 IF NO MORE JOBS HIT ENTER TO CONTINUE 
 
 JOB 1:________________________________________ 
 
 JOB 2: ________________________________________ 
 
 JOB 3: ________________________________________ 
 
 JOB 4________________________________________ 
 
 JOB 5: ________________________________________ 
 
 
>job_rev< 
 INTERVIEWER YOU HAVE LISTED THE FOLLOWING JOBS 
 
 <1> OK AS IS 
 <2> DELETE A JOB 
 <3> ADD A JOB 
 <4> UNDELETE 
 <5> EDIT JOBS 
 
 <1> [goto e3_call1] 
 <2> 
 <3> 
 <4> [goto undelete] 
 <5> [goto e3] 
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>e3_&1< 
 When did you start working for (JOB)? 
 
 INTERVIEWER: IF SAMPLE MEMBER CAN'T GIVE EXACT DAY, PROBE FOR 

BEGINNING (01), MIDDLE (15) OR END OF MONTH (30). 
 
 <           >  MONTH 
 (1-12) 
 
 <           >  DAY 
 (1-31) 
 
 <           >  YEAR 
 (1997-2001) 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>e3_check&1< 
 INTERVIEWER THE DATE YOU ENTERED IS BEFORE THE CLAIMS DATE 
 
 <1> TO FIX DATE 
 <2> CAN'T RESOLVE 
 
 
>e4_&1< 
 INTERVIEWER, IF UNKNOWN, ASK:  When did that job end? 
 
 IF STILL WORKING, CODE FOR "STILL AT JOB".  RECORD DATE OF INTERVIEW 

IN END DATE [r]ONLY[n] IF JOB TERMINATED ON DATE OF INTERVIEW. 
 
 INTERVIEWER: IF SAMPLE MEMBER CAN'T GIVE EXACT DAY, PROBE FOR 

BEGINNING (01), MIDDLE (15) OR END OF MONTH (30). 
 
 <           >  MONTH 
 (1-12) 

 
 <           >  DAY 
 (1-31) 
 
 <           >  YEAR 
 (1997-2001) 

 
 <d> DON'T KNOW 
 <r> REFUSED 
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>e4_check&1< 
 INTERVIEWER THE DATE YOU ENTERED IS IN THE FUTURE 
 
 HIT CONTINUE TO CORRECT 
 
 
>e4a_check&1< 
 INTERVIEWER THE DATE YOU ENTERED IS BEFORE THE START DATE 
 
 <1> TO FIX START DATE DATE 
 <2> TO FIX END DATE DATE 
 
 <3> CAN'T RESOLVE [goto e5_&1] 
 
 
>e4b_check&1< 
 INTERVIEWER THERE IS LESS THAN 2 WEEKS BETWEEN THE START AND END 

DATE. 
 
 <1> TO FIX START DATE DATE 
 <2> TO FIX END DATE DATE 
 
 <3> CAN'T RESOLVE [goto e3_end&1] 
 
 
>e5_&1<[fill e3@job&1] 
 Did you work on that job continuously from (MONTH TO MONTH) now? 
 
 <1> YES 
 <0> NO [goto e5_txt&1] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 

[goto e3_end&1] 
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>e5_txt&1< 
 I need to find out the dates of each time you worked for (JOB). 
 
 When was the first time you stopped working there after (MONTH)? 
 
 And when were the other times you worked for (JOB) between (CLAIMS DATE) and 

now? 
 

TREAT A JOB INTERRUPTED BY TWO OR MORE UNPAID WEEKS AS SEPARATE 
JOBS.  IF SEPARATION IS LESS THAN TWO WEEKS, TREAT  AS ONE JOB. 

 
 INTERVIEWER:  WAS THE JOB INTERRUPTED BY TWO OR MORE UNPAID WEEK? 
 
 <1> YES - ADD TO JOB LIST [goto e3] 
 <0> NO [goto e3_end&1] 
 
 
>e6_&1 

Now I'd like to ask some questions about (this job/some of these jobs). 
 
 Let's talk about the job you (have/had) at (where you are working now/where you worked 

between) (MONTH). 
 
 CODE WITHOUT ASKING IF KNOWN: Is this the same employer as the one you had 

on the job which ended before (CLAIMS 
DATE)? 

 
 <1> YES [goto d_end0_&1] 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>e7_&1< 
 FOR JOBS 02 AND 03, IF THE SAME EMPLOYER AS JOB 01, CODE 1 WITHOUT 

ASKING. 
 
 How did you find (this/that) job? 
 
 INTERVIEWER:  CODE ONE ONLY. 
 
 <1> RECALL BY FORMER EMPLOYER [goto e9_&1] 
 <2> STATE EMPLOYMENT AGENCY/STATE JOB SERVICE 
 <3> PRIVATE EMPLOYMENT AGENCY 
 <4> FRIENDS AND RELATIVES 
 <5> WANT ADS 
 <6> DIRECTLY WITH EMPLOYER 
 <7> UNION 
 <8> SELF-EMPLOYED [goto e9_&1] 
 <9> OTHER (SPECIFY) [specify] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>e8_&1< 
 Did you get (this/that) job through a special government program which provides on-the-job 

training? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>e9_&1< 
 What kind of company is (JOB)? 
 What (do/did) they make or do? 
 
 <1> TO SPECIFY AND END WITH /// [specify] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>d_end0_&1<[fill e3@job&1] 
 What (do/did) you do there? 
 What (is/was) your job? 
 
 PROBE:  What (are/were) your most important duties at (this/that) job? 
 
 <1> TO SPECIFY AND END WITH /// [specify] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>d_end1&1< 
 (Do/Did) you work full-time or part-time on this job? 
 
 PROBE:  When this job ended. 
 
 <1> FULL-TIME  
 <2> PART-TIME 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>d_end1a&1a< 
 Now I will read you a list and I'd like you to choose the answers that best describe your 

employment status on this job.  (Are/Were) you . . . 
 
 PROBE:  When this job ended. 
 
 . . . a day laborer, casual laborer, free laborer, an on-call employee, or a temporary 

employee? 
 
 <1> YES 
 <0> NO 
 
 <d> DON’T KNOW 
 <r> REFUSED 
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>d_end1a&1b< 
 Now I will read you a list and I'd like you to choose the answers that best describe your 

employment status on this job.  (Are/Were) you . . . 
 
 PROBE:  When this job ended. 
 
 . . . a leased or contract employee? 
 
 <1> YES 
 <0> NO 
 
 <d> DON’T KNOW 
 <r> REFUSED 
 
 
>d_end1a&1c< 
 Now I will read you a list and I'd like you to choose the answers that best describe your 

employment status on this job.  (Are/Were) you . . . 
 
 PROBE:  When this job ended. 
 
 . . . an independent contractor or self-employed? 
 
 <1> YES 
 <0> NO 
 
 <d> DON’T KNOW 
 <r> REFUSED 
 
 
>d_end1a&1d< 
 Now I will read you a list and I'd like you to choose the answers that best describe your 

employment status on this job.  (Are/Were) you . . . 
 
 PROBE:  When this job ended. 
 
 . . . a regular employee? 
 
 <1> YES 
 <0> NO 
 
 <d> DON’T KNOW 
 <r> REFUSED 
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>d_end1b&1< 
 How many hours per week (do/did) you usually work on (this/that) job? 
 
 Please include regular overtime hours. 
 
 <1-80>  # HOURS PER WEEK 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>d_end2a&1< 
 How much (do/did) you usually make per week (on this/when you left that) job, before 

taxes and other deductions?  Please include tips, commissions, and regular overtime. 
 

INTERVIEWER: ACCEPT MOST CONVENIENT PAY PERIOD.  IF NECESSARY, 
CONFIRM PAY PERIOD. 

 
 $_____________ . ___  PER HOUR 
 (3.00- 50.00) 

 
 <96> IN-KIND ONLY 
 <97> NOT YET PAID 
 
 <d> DON’T KNOW 
 <r> REFUSED 
 
 OR 
 
 $_____________ . ___  AMOUNT 
 (3.00-200000.00) 

 
 ENTER TIME PERIOD per 
 
 <1> PER WEEK 
 <2> ONCE EVERY TWO WEEKS  
 <3> TWICE A MONTH  
 <4> PER MONTH 
 <5> PER YEAR  
 <96> IN-KIND ONLY 
 <97> NOT YET PAID 
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>d_end3&1< 
 Which of the following best describes the way that job ended:  You were laid off, you quit, 

you retired, you were fired, or was there some other reason? 
 
 INTERVIEWER:  RESPONSE = OTHER, PROBE FOR REASON 1-5 
 
 ASK:  What was the main reason that job ended? 
 
 <1> LAID OFF/LACK OF WORK/TEMP JOB/SEASONAL/ 
  ENLISTMENT UP/END OF TERM IN SERVICE 
 <2> COMPANY OR PLANT CLOSED/MOVED/OUT OF BUSINESS/ 
  REORGANIZED/DOWNSIZED/SOLD 
 <3> QUIT 
 <4> RETIRED 
 <5> FIRED 
 <6> OTHER (SPECIFY) [specify] 
 <7> CURRENT JOB [goto e6_skip&1] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>d_end4&1< 
 Did you look for work after that job ended? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>td_end6< 
 IF RESPONDENT CURRENTLY EMPLOYED, ASK d_end7, ELSE goto f1. 
 

 [goto te23a] 
 
 
 



Prepared by Mathematica Policy Research, Inc. 48 (NEW--3/19/01)   

 

>d_end7a< 
 Which of the following fringe benefits are you eligible to receive at your current job?  Are 

you eligible for . . . 
 
 . . . Paid vacation? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>d_end7b< 
 Which of the following fringe benefits are you eligible to receive at your current job?  Are 

you eligible for . . . 
 
 . . . Paid holidays? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>d_end7c< 
 Which of the following fringe benefits are you eligible to receive at your current job?  Are 

you eligible for . . . 
 
 . . . Paid sick leave? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>d_end7d< 
 Which of the following fringe benefits are you eligible to receive at your current job?  Are 

you eligible for . . . 
 
 . . . Health insurance? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>d_end7e< 
 Which of the following fringe benefits are you eligible to receive at your current job?  Are 

you eligible for . . . 
 
 . . . A pension plan? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>te22a< 
 IF EXHAUSTEE, ASK e22a, ELSE goto f1 
 
 
>e22a< 
 I would like you to think about the first job you got after your benefits ran out.  How long did 

it take you to find that job?  How many weeks or months? 
 
 INTERVIEWER CODE "SAME WEEK" AS 0. 
 
 INTERVIEWER:  CODE ONE ONLY 
 
 <     >  WEEKS 
 (0-52) 
 
 OR 
 
      >  MONTHS 
 (1-18) 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>e22b< 
 What (is/was) the name of the company you (work/worked) for on this job? 
 
 PROBE:  The first job you got after your benefits ran out. 
 
 <1> ENTER NAME [specify] 
 
 <d> DON'T KNOW [goto te23a] 

<r> REFUSED [goto te23a] 
 
 

[goto te23a] 
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>te23a< 
 IF R CURRENTLY EMPLOYED e4=97, goto f1, ELSE ASK e23a 
 
 
>e23a< 
 Are you currently looking for work? 
 
 <1> YES [goto e_end] 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>e23b< 
 Why are you not looking for work at the present time? 
 
 INTERVIEWER:  IF "OTHER REASON", PROBE:  What was the reason? 
 
 IF MORE THAN ONE REASON, PROBE:  What was the main reason? 
 
 <1> NEW JOB TO START 
 <2> EXPECTED TO GET OLD JOB BACK/TEMPORARY LAYOFF 
 <3> IN SCHOOL OR OTHER TRAINING 
 <4> DID NOT WANT TO WORK/DID NOT WANT TO LOOK FOR WORK 
 <5> RETIRED, ABOUT TO RETIRE 
 <6> BELIEVED NO WORK AVAILABLE IN LINE OF WORK OR AREA 
 <7> LACKED NECESSARY SCHOOLING, TRAINING, SKILLS OR EXPERIENCE 
 <8> OTHER PERSONAL HANDICAP IN FINDING A JOB, INCLUDING 
  RACIAL, SEXUAL, OR AGE DISCRIMINATION 
 <9> ILL HEALTH/PHYSICAL DISABILITY/PREGNANCY 
 <10> COULDN'T ARRANGE CHILD CARE 
 <11> OTHER FAMILY RESPONSIBILITY 
 <12> TRANSPORTATION PROBLEM 
 <13> EXPECTED UNION TO PROVIDE JOB 
 <14> OTHER (SPECIFY) [specify] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>f< MARITAL STATUS AND SPOUSE EMPLOYMENT (SOURCE JSA)  
 
>f1< Now, we'd like to ask a few general questions.  Are you currently married, living as 

married, separated, divorced, widowed, or have you never been married? 
 
 INTERVIEWER:  CODE ONE ONLY 
 
 <1> MARRIED/COMMON LAW 
 <2> LIVING TOGETHER UNMARRIED 
 <3> SEPARATED [goto f7] 
 <4> DIVORCED [goto f7] 
 <5> WIDOWED [goto f7] 
 <6> NEVER MARRIED [goto f_end] 
 
 <d> DON'T KNOW [goto f7] 
 <r> REFUSED [goto f7] 
 
 
>f2< Is your (spouse/partner) currently working for pay, either part-time or full-time? 
 
 <1> YES 
 <0> NO [goto f6] 
 
 <d> DON'T KNOW [goto f6] 
 <r> REFUSED [goto f6] 
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>f3< How much does your (spouse/partner) usually make per week, before taxes and other 
deductions?  Please include tips, commissions, and regular overtime. 

 
 INTERVIEWER: ACCEPT MOST CONVENIENT PAY PERIOD.  IF NECESSARY, 

CONFIRM PAY PERIOD. 
 
 $_____________ . ___  PER HOUR 
 (3.00- 50.00) 
 
 <96> IN-KIND ONLY 
 
 OR 
 
 $_____________  AMOUNT 
 (10-200000) 
 
 PER 
 
 <1> PER WEEK 
 <2> ONCE EVERY TWO WEEKS  
 <3> TWICE A MONTH  
 <4> PER MONTH 
 <5> PER YEAR 
 
 <d> DON’T KNOW 
 <r> REFUSED 
 
 
>f4< How many hours a week does your (spouse/partner) work? 
 
 <1-80> HOURS 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>f5< Is your (spouse/partner) eligible to receive health insurance benefits at this job? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>f6< Were you married to your present spouse in (CLAIMS DATE)? 
 
 Were you living with your present partner in (CLAIMS DATE)? 
 
 <1> YES [goto f9] 
 <0> NO [goto f8] 
 
 <d> DON'T KNOW [goto f8] 
 <r> REFUSED [goto f8] 
 
 
>f7< Has your marital status changed since you lost your job around (CLAIMS DATE)? 
 
 <1> YES 
 <0> NO [goto f_end] 
 
 <d> DON'T KNOW [goto f_end] 
 <r> REFUSED [goto f_end] 
 
 
>f8< In (CLAIMS DATE), were you married, living as married, separated, divorced, widowed, or 

had you never been married? 
 
 <1> MARRIED/COMMON LAW 
 <2> LIVING TOGETHER UNMARRIED 
 <3> SEPARATED [goto f_end] 
 <4> DIVORCED [goto f_end] 
 <5> WIDOWED [goto f_end] 
 <6> NEVER MARRIED [goto f_end] 
 
 <d> DON'T KNOW [goto f_end] 
 <r> REFUSED [goto f_end] 
 
 
>f9< In (CLAIMS DATE), was your former (spouse/partner) working for pay, either part-time or 

full-time? 
 
 <1> YES 
 <0> NO [goto f_end] 
 
 <d> DON'T KNOW [goto f_end] 
 <r> REFUSED [goto f_end] 
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>f10< How much did your (spouse/partner) usually make per week at that time, before taxes and 
other deductions?  Please include tips, commissions, and regular overtime. 

 
 INTERVIEWER: ACCEPT MOST CONVENIENT PAY PERIOD.  IF NECESSARY, 

CONFIRM PAY PERIOD. 
 
 $_____________ . ___  HOUR 
 (3.00- 50.00) 
 
 <96> IN-KIND ONLY 
 
 OR 
 
 $_____________  AMOUNT 
 (10-200000) 
 
 PER 
 
 <1> PER WEEK 
 <2> ONCE EVERY TWO WEEKS  
 <3> TWICE A MONTH  
 <4> PER MONTH 
 <5> PER YEAR 
 
 <d> DON’T KNOW 
 <r> REFUSED 
 
 
>f11< How many hours a week did your (spouse/partner) work? 
 
 <1-80> HOURS 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>f12< Was your (spouse/partner) eligible to receive health insurance benefits at this job? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>g< PRE-AND POST-CLAIM INCOME OTHER THAN UI BENEFITS 
 
>g1< As I said before, (STATE) Unemployment Insurance records show that you collected 

unemployment benefits after you lost your job around (CLAIMS DATE).  The next 
questions are about some other types of payments that you and your (spouse/partner) 
may have received during the year leading up to that date. 

 
 Between (YEAR BEFORE), and (CLAIMS DATE) did (you/either of you) receive any 

payments from Social Security or Railroad Retirement? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>g2< Did (you/either of you) receive pension benefits from a private or a government employer 

during that time? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>g3< Did (you/either of you) receive any payments from worker's compensation or disability 

insurance? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>g4< During the year leading up to when you began collecting unemployment benefits for your 

(CLAIMS DATE) claim, did (you/either of you) receive any payments from supplemental 
security income, known as SSI, or from Temporary Assistance for Needy Families, 
known as TANF, or from general assistance or welfare? 

 
 INTERVIEWER:  TANF IS PRONOUNCED TANIF 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>tg5< IF g1 AND g2 AND g3 AND g4 ALL=0 (NO), goto g6 
 
 [if g1 ne <1> and g2 ne <1> and g3 ne <1> goto tg4a] 
 
 
>g5< Thinking about the year leading up to your (CLAIMS DATE) claim, on average, 

approximately how much each month, did you and your (spouse /partner) receive from 
Social Security or railroad retirement benefits, worker's compensation, disability 
insurance, a pension from a private or government employer, and/or from TANF 
(Temporary Assistance for Needy Families) or from general assistance or welfare or 
SSI? 

 
 PROBE: Neither your name nor any other information that would identify you is kept 

with your answers.  Answers to these questions help the researchers better 
understand the problems people face when they are unemployed. 

 
 $<          > 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>tg4a< If b13=1 (YES), goto tg5, ELSE ASK g4a 
 
 [#if b13 onpath and b13 eq <1> goto g6] 
 
 
>g4a< During the year leading up to when you began collecting benefits for your (CLAIMS 

DATE) claim, were (you) eligible for health insurance? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>g6< Now I'd like you to think about when you received unemployment benefits after your job 

ended around (CLAIMS DATE). 
 
 Since (CLAIMS DATE), while you were receiving unemployment benefits, did (you/either 

of you) receive any payments from Social Security or Railroad Retirement? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>g7< Did (you/either of you) receive pension benefits from a private or a government employer 
during that time? 

 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>g8< Did (you/either of you) receive any payments for worker's compensation or disability 

insurance? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>g9< When you were collecting unemployment benefits for your (CLAIMS DATE) claim, did 

(you/either of you) receive any payments from supplemental security income, known as 
SSI, or from Temporary Assistance for Needy Families, known as TANF, or from general 
assistance or welfare? 

 
 INTERVIEWER:  TANF IS PRONOUNCED TANIF 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>tg10< IF g6 AND g7 AND g8 AND g9 ALL=0 (NO), goto g11 
 
 [if g6 ne <1> and g7 ne <1> and g8 ne <1> and g9 ne <1> goto g9a] 
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>g10< Since (CLAIMS DATE), while you were receiving unemployment benefits, on average, 
approximately how much each month, did you and your (spouse/partner) receive from 
Social Security or railroad retirement benefits, worker's compensation, disability 
insurance, a pension from a private or government employer, and/or from TANF 
(Temporary Assistance for Needy Families) or from general assistance or welfare or 
SSI? 

 
 PROBE: Neither your name nor any other information that would identify you is kept 

with your answers.  Answers to these questions help the researchers better 
understand the problems people face when they are unemployed.  

 
 $ <1-99999> 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>g9a< When you were collecting unemployment benefits for your (CLAIMS DATE) claim, were 

(you) eligible for health insurance? 
 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>g11< And, after you received your last unemployment benefit check (for the claim period that 

started on (CLAIMS DATE), did (you/either of you) receive any payments from Social 
Security or Railroad Retirement? 

 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
 
>g12< After you received your last unemployment benefit check (for the claim period that 

started on (CLAIMS DATE), did (you/either of you) receive pension benefits from a 
private or a government employer? 

 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>g12a< After you received your last unemployment benefit check (for the claim period that 
started on (CLAIMS DATE), did (you/either of you) receive any payments for worker's 
compensation or disability insurance? 

 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>g13< After you received your last unemployment benefit check did (you/either of you) receive 

any payments from Supplemental Security Income, known as SSI, or from Temporary 
Assistance for Needy Families, known as TANF or from general assistance or welfare? 

 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>tg14< IF g11 AND g12 AND g12a AND g13 ALL=0 (NO), goto g15 
 
 [if g11 ne <1> and g12 ne <1> and g12a ne <1> and g13 ne <1> goto g13a] 
 
 
>g14< After you received your last unemployment check, on average, approximately how much 

each month, did you and your (spouse/partner)  receive from Social Security or railroad 
retirement benefits, worker's compensation, disability insurance, a pension from a private 
or government employer, and/or from TANF (Temporary Assistance for Needy Families) 
or from general assistance or welfare or SSI after you received your last unemployment 
benefit check? 

 
 PROBE: Neither your name nor any other information that would identify you is kept 

with your answers.  Answers to these questions help the researchers better 
understand the problems people face when they are unemployed.  

 
 $ <1-99999> 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>g13a< After you received your last unemployment benefit check were (you) eligible for health 
insurance? 

 
 <1> YES 
 <0> NO 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>g15< Between (YEAR BEFORE) and (CLAIMS DATE), did (you/either of you) receive any 

government food stamps? 
 
 <1> YES 
 <0> NO [goto g15b] 
 
 <d> DON'T KNOW [goto g15b] 
 <r> REFUSED [goto g15b] 
 
 
>g15a< What was the approximate monthly cash value of your food stamps? 
 
 <1.00-999.99> 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>g15b< When you were collecting unemployment benefits for your (CLAIMS DATE) claim, did 

(you/either of you) receive any government food stamps? 
 
 <1> YES 
 <0> NO [goto g16] 
 
 <d> DON'T KNOW [goto g16] 
 <r> REFUSED [goto g16] 
 
 
>g15c< What was the approximate monthly cash value of your food stamps? 
 
 <1.00-999.99> 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>g16< And, after you received your last unemployment benefit check (for the claim period that 
started on (CLAIMS DATE), did (you/either of you) receive any government food 
stamps? 

 
 <1> YES 
 <0> NO [goto g_end] 
 
 <d> DON'T KNOW [goto g_end] 
 <r> REFUSED [goto g_end] 
 
 
>g16a< What was the approximate monthly cash value of your food stamps? 
 
 <1.00-999.99> 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>h< DEMOGRAPHICS (SOURCE JSA)  
 
>h1< Before we finish, I would like to ask just a few more questions. 
 
 What is your birth date? 
 
 PROBE:  When were you born? 
 
 <           >  MONTH 
 (1-12) 
 
 <           >  DAY 
 (1-31) 
 
 <           >  YEAR 
 (1910-1985) 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>th1y< I have recorded that you are (AGE) years old is that correct? 
 
 <1> YES [goto h2] 
 <2> NO - CORRECT H1 
 
 
>h2< And what is the highest diploma or degree you have received? 
 
 PROBE: Neither your name nor any other information that would identify you is kept 

with your answers.  Answers to these questions help the researchers better 
understand some of the issues people face in looking for and finding work. 

 
 <0> NONE 
 <1> LESS THAN HIGH SCHOOL GRADUATE 
 <2> HIGH SCHOOL DIPLOMA 
 <3> HIGH SCHOOL EQUIVALENCY/GED 
 <4> VOCATIONAL/TECHNICAL/BUSINESS 
 <5> ASSOCIATE'S (2 YEARS) 
 <6> BACHELOR'S (4 YEARS) 
 <7> MASTER'S 
 <8> DOCTORATE/Ph.D. 
 <9> OTHER (SPECIFY) [specify] 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 



Prepared by Mathematica Policy Research, Inc. 63 (NEW--3/19/01)   

 

>h3< Not counting yourself, how many people currently live or stay with you?  Please include 
children and infants and people not related to you. 

 
 PROBE: That's (NUMBER) not counting you? 
 
 PROBE: Please include people who are temporarily away, for example, at school or in a 

hospital. 
 
 <1-20> OTHER PEOPLE IN HOUSEHOLD 
      <0> NONE 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>h4< How many children under 18 are financially dependent on you? 
 
 <1-20> CHILDREN UNDER 18 YEARS 
     <0> NONE 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>h5< How many children or other dependents do you support who are 18 or older? 
 
 <1-20> OVER 18 SUPPORTED 
      <0> NONE 
 
 <d> DON'T KNOW 
 <r> REFUSED 
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>h6< What is your race or ethnic background?  Are you: 
 
 INTERVIEWER: IF R SAYS MULTI-RACIAL ASK HIM/HER TO PICK CATEGORIES 

THAT BEST  DESCRIBE HIS/HER RACIAL OR ETHNIC 
BACKGROUND. 

 
 PROBE: Neither your name nor any other information that would identify you is kept 

with your answers.  Answers to these questions help the researchers better 
understand some of the issues people face in looking for and finding work. 

 
 CODE ALL THAT APPLY 
 
 <1> American Indian or Alaska Native, 
 <2> Asian, 
 <3> Black or African American, 
 <4> Hispanic or Latino, 
 <5> Native Hawaiian or Other Pacific Islander, or 
 <6> White? 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 <n> NO MORE CODES 
 <x> DELETE A CODE 
 
 
>h8< INTERVIEWER:  CODE GENDER (ASK IF NOT OBVIOUS). 
 
 <1> MALE 
 <2> FEMALE 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 
 
>end< This is the end of the interview.  Thank you very much for your cooperation and for giving 

us your time. 
 
 HIT ENTER TO CONTINUE 
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>b7b_2< I'll read you a list and I'd like you to choose the answers that best describe your 
employment status on this job.  Were you . . . 

 
 PROBE:  When this job ended.   
 
 INTERVIEWER:  READ LIST WITHOUT PAUSING AND CODE ONE ONLY 
 
 <1> a leased or contract employee 
 <2> an independent contractor or self-employed 
 <3> a temporary employee, an on-call employee, a casual laborer, a day laborer, or a 

free laborer, or 
 <4> were you a regular (permanent) employee? 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 

 [default goto b8] 
 
 
>e7b_21< 
 I'll read you a list and I'd like you to choose the answers that best describe your 

employment status on this job.  Were you . . . 
 
 PROBE:  When this job ended. 
 
 INTERVIEWER READ LIST WITHOUT PAUSING AND CODE ONE ONLY 
 
 <1> a leased or contract employee 
 <2> an independent contractor or self-employed 
 <3> a temporary employee, an on-call employee, a casual laborer, a day laborer, 
  or a free laborer, or 
 <4> were you a regular (permanent) employee? 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 

[default goto d_end1b1] 
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>e7b_22< 
 I'll read you a list and I'd like you to choose the answers that best describe your 

employment status on this job.  Were you . . . 
 
 PROBE:  When this job ended. 
 
 INTERVIEWER READ LIST WITHOUT PAUSING AND CODE ONE ONLY 
 
 <1> a leased or contract employee 
 <2> an independent contractor or self-employed 
 <3> a temporary employee, an on-call employee, 
  a casual laborer, a day laborer, or a free laborer, or 
 <4> were you a regular (permanent) employee? 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 

[default goto d_end1b2] 
 
 
>e7b_23< 

I'll read you a list and I'd like you to choose the answers that best describe your 
employment status on this job.  Were you . . . 

 
 PROBE:  When this job ended. 
 
 INTERVIEWER READ LIST WITHOUT PAUSING AND CODE ONE ONLY 
 
 <1> a leased or contract employee 
 <2> an independent contractor or self-employed 
 <3> a temporary employee, an on-call employee, 
  a casual laborer, a day laborer, or a free laborer, or 
 <4> were you a regular (permanent) employee? 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 

[default goto d_end1b3] 
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>e7b_24< 
I'll read you a list and I'd like you to choose the answers that best describe your 
employment status on this job.  Were you . . . 

 
 PROBE:  When this job ended. 
 
 INTERVIEWER READ LIST WITHOUT PAUSING AND CODE ONE ONLY 
 
 <1> a leased or contract employee 
 <2> an independent contractor or self-employed 
 <3> a temporary employee, an on-call employee, 
  a casual laborer, a day laborer, or a free laborer, or 
 <4> were you a regular (permanent) employee? 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 

[default goto d_end1b4] 
 
>e7b_25< 

I'll read you a list and I'd like you to choose the answers that best describe your 
employment status on this job.  Were you . . . 

 
 PROBE:  When this job ended. 
 
 INTERVIEWER READ LIST WITHOUT PAUSING AND CODE ONE ONLY 
 
 <1> a leased or contract employee 
 <2> an independent contractor or self-employed 
 <3> a temporary employee, an on-call employee, 
  a casual laborer, a day laborer, or a free laborer, or 
 <4> were you a regular (permanent) employee? 
 
 <d> DON'T KNOW 
 <r> REFUSED 
 

[default goto d_end1b5] 
 




